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editor

Dr. Brian Basinger
Editor, LDA Journal

Ch-ch-ch-ch-changes

f you didn’t notice the new picture at the top of this page,
Iyou’ll probably notice by the end of this editorial. After

22 years as editor of the LDA Journal, Dr. David Austin
has turned the reins over to me. I graduated from dental
school almost 24 years ago, so I've been reading his editorials
and laughing at his “Last Page” musings for pretty much my
entire professional career. What big shoes to try and fill!

Thank you, David, for all the time and effort you put
into the Journal for all those years. From a distance, you
made it look easy, which I'm now discovering is not always
the case. And thank you for agreeing to continue enter-
taining us (for the next 22 years?) with your thoughts and
observations on the Last Page.

And speaking of changes, our executive director of
the LDA, Ward Blackwell, is also stepping down from his
position. After 23 years heading up our professional organi-
zation, he’s taking his talents to south Pennsylvania to lead
the Pennsylvania Dental Association. Ward has been at
the forefront of so many different initiatives over the years
helping to promote, advocate and protect our profession in

Louisiana, that they are too numerous to list here. Suffice it
to say, the LDA should show Ward a little PDA before he
heads out for a new adventure.

There you have it. Two of the constants on the public side
of the LDA for almost all of my time in organized dentistry
have stepped aside within a few months of each other. The
search for a new executive director is ongoing and a well-
rounded and respected group of our fellow dentists is working
diligently to find us someone to help lead us into the future.
As for as the Journal goes, I'm afraid you're stuck with me!

And Then There's the Rest of the Story

So, that was the end of my original editorial. A nice,
short, easy transition into the editorial world. And, of
course, that’s when COVID-19 hit. Most of what we had
planned for this issue, including a cover story on the New
Orleans Dental Conference/LDA Annual Session, was now
moot. In fact, life as we know it has changed dramatically
in such a short time. Life for dentists is definitely different
now than a few weeks ago and will continue to be that way

Dr. Brian Basinger (second from left) with
his family, Carson, Heather, Cameron and
Caleb, at the Tech-Texas game last fall.
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for an undetermined amount of time. Like dentists all over
the country and Louisiana for sure, I suddenly find myself
with plenty of time on my hands, certainly enough to add
on to my original editorial.

What used to be a pretty set daily routine has completely
changed. With that comes uncertainty and a somewhat
uneasy feeling. We’ve had so many unfamiliar things thrust
upon us it’s been a little mind numbing. I've learned things
about our unemployment system, the CARES act, EIDL
and PPP loans, what my practice insurance doesn’t cover,
what are considered “essential” and “nonessential” dental
services, that our governor could and would issue a stay at
home order (and extend it) and even how to make my own
PPE. 've sat through more webinars in the past 3 weeks
than I have in the rest of my life combined.

Some of the uncertainty comes from the changes being
changed and then changed again. Whether it’s the length
of the stay at home order or how to apply for different prac-
tice loans or when they’ll even be available, it has all been
a moving target. One thing that has been constant through-
out is the role that organized dentistry has played during
this crisis. Both the ADA and LDA have been out in front
of most of these issues that we rank and file dentists have
been forced to deal with and, frankly, I don’t know what
[ would have done without them. I've never been more
thankful for and proud of my membership in and support
for organized dentistry than during the past month. Our

YAHENRY SCHEIN®

DENTAL

Do

LDA staff has worked tirelessly on our behalf to make sure
we have the latest and most up-to-date information so we
can make the best decisions for ourselves and our practices
going forward. The daily LDA emails and the text messages
on hot button topics have been helpful and timely. The
LDA website (ladental.org) and app are both places to
check regularly for the most current information on all
things COVID-19 as it relates to dentistry.

If I sound like I'm beating the drum for organized
dentistry then you’ve heard me right, I am. Without the
power of the collective, we dentists would have been on
our own trying to deal with national legislation that was
passed and the many directives that have come our way
recently. The LDA even lobbied our legislature and gover-
nor on behalf of the fourth year dental students at LSUSD.
Because of this effort, the requirement that they must
perform procedures on live patients as part of their board
exam in order to be licensed was waived, paving the way
for them to join us as colleagues more quickly. Those aren’t
my areas of expertise and I'm glad we’ve got people to help
advise us that have our best interests as dentists at heart.
I'm looking forward to when I'll be able to get back in my
office and see my staff and our patients on a regular basis
again. In the meantime, I'm going to try to make the most
of my downtime. And now back to my webinar. It’s some-
thing about making a mask out of a diaper...

BECAUSE SO MANY

RELY ON YOU...

YOU CAN
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Rely on Henry Schein’s network of trusted
advisors to help take care of your business, so
you can focus on taking care of your patients.
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Acadiana
Dr. Ehidanmegbe
Akharume
Dr. Shatona Berard
Dr. lan Fontenot
Dr. Anthony Michail
Dr. An Nguyen
Dr. Angel Tucker

Central

Dr. John Moylan
Dr. Davis Walton

Greater Baton Rouge

Dr. Funmi Abosede
Dr. Moussa Ayoub

Dr. Catrinel Jordan

Dr. Kramer Sherman

NODA

Dr. Daisy Cordova
Dr. Dung Dinh
Dr. Jonathan Esquivel
Dr. Robert Hannah
Dr. Jeana Harmon
Dr. Rachel Kalinoski
Dr. Aatigah Khalid
Dr. Quinton Miner
Dr. Jennifer Mirman
Dr. Elise Mouras
Dr. Stephanie Phillips
Dr. Eric Samuels
Dr. Russell Schafer

Northeast
Dr. Anthony Nelson

7 Welcome New LDA Members (January 2020 - April 2020)

Northlake

Dr. David Bech
Dr. Benjamin Bell
Dr. Roseanne Ganley

Northwest
Dr. Bisi Ekundayo
Dr. Carlee Gilley
Dr. Joseph Havig

Dr. Wendell Neeley
Dr. Irina Simrell
Dr. Deepasulochana
Sivasankaraganesan
Dr. Paul Tran

LDA Summer Education Conierence

Hilton Pensacola Beach, FL

Wednesday-Saturday, June 24-21, 2020

Courses Include:
“Foods that Fight Cancer,” Pam VanArsdall Stein
“Current Trends in Dental Sleep Medicine,” Dr. David ‘Trey’ Carlton
“What Your Lab Isn’t Telling You,” Tristan Hall
“Approaches to the Uncommon:
Treatment of Complex Dental Problems,” Dr. Richard Akin
be RD
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Ward Blackwell, M.J.
Executive Director, LDA

Farewell Reflections

Organized dentistry has never faced a challenge like a global

pandemic. Dentists all across the country are desperately

trying to figure out which patients they can treat, what
protocols they are supposed to use when they do, whether staff
should be kept employed using loans or furloughed to collect unem-
ployment, and above all — how to make ends meet while practices
are generating virtually no revenue. And all the while, the rest of
their lives have been turned topsy-turvy. Can it get any more weird
than having to wear a mask when you go to the grocery store, but
not being able to treat a patient even if you ARE wearing a mask??

It is amidst such an already chaotic situation that I am wrap-
ping up a 23-year career with the LDA. By the time you read this,
I will have already begun my new job as executive director of the
Pennsylvania Dental Association (PDA).

For some of you, the “where” in the above paragraph will be the
attention-grabber. For your benefit, let me make clear that I KNOW
it gets cold there! (LOL!) I actually don’t mind snow. And as any of
you who were regular attendees at LDA’s Alpine Lecture Series may
recall, that is especially true if that snow is on a ski slope!

For others of you, the timing of this transition will be the
thing you find... let’s say, difficult to process. First, the decision
was VERY difficult. [ have thoroughly enjoyed my work for the
past two decades, am proud of what the LDA team has accom-
plished in that time and treasure the relationships I have now
with so many wonderful people thanks to LDA. I wouldn’t even
consider leaving the LDA had it not been for an opportunity
such as this that will allow me to continue to do what I enjoy but
in a situation that promises significant prospects for professional
achievement at an even higher level.

Second, the decision was made and the LDA Board of
Directors were informed long before the pandemic was on
anyone’s radar screen. That long notice period was intended to
give everyone ample time to prepare for a smooth transition. I've
had my sanity questioned more than once over the years (no
doubt, the LDA staff questioned it regularly!), but I am not so
crazy as to have knowingly planned to make this change effective
smack dab in the middle of a crisis!

So, this isn’t at all what I'd envisioned. But, I do take some
comfort in recalling that the LDA’s track record when it comes to
responding to, and recovering from, crises is pretty darn good. In
fact, some of my fondest recollections of my time with the LDA
relate to extremely challenging times.

For example, Drs. Bob Brandjord and Jim Bramson, the ADA

president and executive director respectively at the time, came
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outgoing executive director

Tank you for 23 years

service 15 he LDA

to Baton Rouge for the LDA Annual Session the spring follow-
ing Katrina and Rita. Thanks to the vision of then LDA President
Dr. Tim Perry and a lot of hard work by staff and volunteers, that
year’s annual session was greatly expanded and featured top-notch
speakers who donated their time. The concept, which proved
very successful, was for the LDA to do something on our own that
would generate the additional funds needed to plug the hole in
the LDA budget caused by having nearly a third of LDA members
receiving dues waivers. Thus, while Mississippi and even Texas
looked to the ADA for financial assistance, the LDA was able

to tell them to save their money for the members who needed

it. I will never forget the pride most of us felt when we heard

Dr. Brandjord proclaim excitedly to the House of Delegates that
anyone who doubted the resilience of dentists and dental asso-
ciations should “come see what’s happening in Baton Rouge

this week!”

I also recall during that same Annual Session the discus-
sions that resulted in a tentative agreement to merge the New
Orleans Dental Conference and the LDA Annual Session. That
it happened and became successful was extraordinary. That
the whole “courtship” proceeded in just a few months from an
exploratory conversation initiated by Dr. Glenn Dubroc (which,
naturally took place at an LSU football game!) to a full-fledged
partnership was positively mind-blowing!

Many of LDA’s legislative successes absolutely were high-
lights for me. One of the best was in my first year at LDA, when I
decided to completely re-write by myself the LDA’s bill mandating
insurance coverage for anesthesia when children receive dental
treatment in a hospital. I didn’t know any better! Yet when the
bill passed, the AAPD sent it around the country as the “model”
for every other state to follow.

Some things that happened at the capitol stuck in my head
for other reasons. When he was a State Representative, current
Congressman Steve Scalise edited the legislature’s satirical news-
letter called the “Outhouse Report” (at the time there was a
serious publication called the Statehouse Report). It was thanks
to the legislators’ quotes Steve collected for that newsletter that
I learned: 1) then Rep. Kip Holden allegedly wore a suit made
from a Motel 6 shower curtain, 2) the Senate “plays the rules by
the game,” and 3) “rookie-dooed” and “fuggerbooed” are roughly
synonymous!

[ also have great memories from my travels on LDA busi-
ness. On one trip to DC, I was able to get a private tour of the
Speaker’s chambers in the U.S. capitol building. (Getting to



Drs. Kristi Soileau, Trey Carlton and

Steve Morgan presented a clock to Ward
Blackwell, thanking him for his “time” and
dedication to the LDA.

—

know Scalise in the legislature paid off!) On another, Senator

Bill Cassidy and I had fun trying to outreach each other for beads
during Washington Mardi Gras. (I couldn’t NOT let him get most
of the good beads — he is a senator, after all. But he really didn’t
have to stand right in front of me!)

Some trips didn’t go as planned. When Dr. Bill Hadlock was
traveling a lot as both LDA’s CGA chair and a delegate to the
ADA, there was a time when he NEVER seemed to be able to get
on a plane without being delayed. And sure enough, the ONE time
he and I were on the same plane that year, we arrived at our desti-
nation a day later than planned. I was delayed a day getting home
on another occasion following a meeting at the ADA in Chicago.
That was thanks to typical Chicago winter weather — the high that
day was -3 degrees! And the all-time “not-according-to-plan” trip
was when Dr. Chip Simon and I drove together to a meeting in
Arkansas — and he got TWO speeding tickets in less than an hour!

Then there was the one and only time I made the mistake of
actually staying in the hotel suite used by our ADA Twelfth District
delegation (of which LDA is part) as a hospitality room. I tried to
go to bed at a reasonable hour but was kept awake by noise in the
suite for some time. The next morning, I ventured out to the “living
area” and peered out the sliding glass door to see, perched on the
rail above the dirty dishes and glasses strewn across the balcony, a
pair of buzzards — presumably drawn by the rank smell!

Of all the memorable events, though, none quite stands out
like the day I was honored for reaching my 20th anniversary with
LDA. That very moving tribute had been orchestrated by Dr. Bob
Barsley, who had been a fixture on the LDA board for 16 of my
20 years as E.D. LDA has won quite a few awards while I've been
around, but nothing made me feel quite as proud professionally as

that day when all the LDA leaders I admired so much made clear
to me that the feeling was mutual.

Most of the memorable moments I've recalled in this arti-
cle were, in my opinion, triumphs for the LDA and our members.
And over the past two decades, I've been privileged to enjoy cele-
brating those triumphs with some pretty incredible leaders. We've
toasted LDA’s comeback from disasters, our legislative victories
and our awards won. We've toasted three successful LaMOM proj-
ects that collectively delivered more than $3 million in free dental
care to the needy. Despite being part of the smallest district in the
ADA, we’ve twice in my tenure celebrated a successful campaign
to elect a member from our district to the office of ADA pres-
ident, including only the second president from Louisiana, Dr.
Gary Roberts, in the ADA’s long history.

Celebrating with the dedicated volunteers and staff that
made those triumphs possible was extraordinarily gratifying.
(Celebrating with them on the back porch of Dr. Nelson and
Sally Daly’s camp in Grand Isle was also exceptionally fun and
relaxing!) But as this chapter of my career draws to a close, it is
even more meaningful that those same LDA leaders and incred-
ible staff are just as eager to raise a glass and celebrate with me
the unique opportunity that awaits me at the PDA. (Admittedly,
most of those toasts the past few weeks have either been “virtual”
or from 6 feet apart, but the enthusiasm has not been lacking!)
That says everything to me about how much more than a job the
LDA has been for me. It has been a rare opportunity to do some-
thing fulfilling in partnership with people with whom I share great
mutual love and respect. I feel truly blessed to have enjoyed that
experience for so long.
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Stormy Blair

Vice President, Brown and Brown Association Services Professionals (an LDA/LDS endorsed company)

Coverage Insights: Know Your Insurance

COVID-19 Insurance Coverage Issues

s the Coronavirus spreads and governments

take more and more drastic measures to contain

it, dentists are experiencing serious financial
burdens. While it is too early to estimate the long-term
impact of this pandemic on dental practices, we certainly
understand the challenges facing the dental profes-
sion today due to loss of revenue. The information in
this column is designed to answer some frequently asked
questions and detail potential means that state insurance
departments and insurance carriers are making available
through existing insurance products to mitigate some of
the negative impact.

Medical Insurance:

Health insurance carriers have greatly reduced or
eliminated out-of-pocket medical expenses related to
COVD-19 and taken steps to improve access to care.

* Diagnostic testing for the virus is covered with no cost
to the patient by most carriers.

® Some insurance carriers are waiving the deductible
& co-insurance to provide no-cost treatment for
COVID-19.

e Early refills are being offered on prescription drugs to
support social distancing.

® Access to telemedicine treatment has been expanded
to include providers such as dentists, behavioral
specialists and registered dieticians. And, in some
cases, provider network limitations have been relaxed
to allow access to more providers.

Malpractice Insurance:

Carriers are offering premium relief options to dentists
that are limiting their practice to “essential” procedures
only or closing due to “shelter in place” needs.

* Dentists insured by Fortress Insurance Company will
automatically receive a premium credit for practicing
“part-time” on a temporary basis.
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* The Professional Protector Plan is offering part-time
credits to those insureds that submit a request via
application.

e If the dental professional liability insurance for your
practice is with another carrier ask about a part-time
premium credit.

e There may be options such as suspension of coverage
available to dental practices that have temporarily
suspended all treatment.

* Most carriers offer on-line risk management courses
for a 10% premium credit. Not receiving the credit
now? Contact your agent for instructions to access
the course.

Billing, Late Fees & Cancellations:

Insurance regulations prohibit premium forgiveness
but state governments and insurance carriers have taken
action to defer premium payments during the period of
shelter in place.

Departments of Insurance in some states prevent
carriers from terminating insurance policies due to
non-payment of premium during the pandemic.

* Carriers are extending grace periods to allow extra
time for premium payments and waiving late fees in
some cases.

* Premium finance companies are working with
individual clients on premium payment solutions.

Understanding Business Interruption Insurance:

Small businesses like dental offices are typically
covered by an Insurance Services Office (ISO) standard-
ized business office insurance package. I'm sure you have
discovered by now that ISO policies exclude coverage for
damages due to virus & bacteria and also require property
damage for business interruption coverage due to civil
authority. Though this is unfortunate during the chal-
lenges of an unprecedented event such as this pandemic,



it is important to understand how ISO policies are
developed and why insurance policies limit or exclude
some coverage. Visit https://www.thebalancesmb.com/
insurance-services-office-iso-462706 or https://www.
verisk.com/insurance/products/iso-rules/ to learn more
about standardized insurance policy methodology.

Remember, an agent/broker does not have the author-
ity to approve or deny a claim. The carrier should always
be notified in a timely manner of a potential claim for
final determination. In the case of COVID-19 in partic-
ular, insurers are monitoring government and legal
developments and will be aware of your loss should there
be changes affecting your claim.

* (Insured by Brown & Brown? Visit https://www.
bbgulfstates.com/asp/ to report a claim.)

This information is generic in nature as regulations and
coverage vary by state and by insurance carrier. You should
continue to monitor federal/state agencies and your profes-
sional associations and contact your insurance agency/

Brown & Brown Association Services
Professionals, along with dll of the insurance
carriers we market, are committed to doing
right by our insureds. We are here to lend as
much support as possible. Please contact Stormy

Blair at Brown & Brown Association Services
Professionals, sblair@bb-asp.com, or visit our
COVID-19 Resource Portal at https:/fwww.
bbgulfstates.com/covid-19-resources/ to discuss
how we can help you during this pandemic.

Please be advised that any and all information, comments, analysis, and/or
recommendations set forth above relative to the possible impact of COVID-19

on potential insurance coverage or other policy implications are intended solely

for informational purposes and should not be relied upon as legal advice. As an
insurance broker, we have no authority to make coverage decisions as that ability
rests solely with the issuing carrier. Therefore, all claims should be submitted to the
carrier for evaluation. The positions expressed herein are opinions only and are not
to be construed as any form of guarantee or warrantee. Finally, given the extremely
dynamic and rapidly evolving COVID-19 situation, comments above do not take

into account any applicable pending or future legislation introduced with the intent to
override, alter or amend current policy language.

H i C K0 E E CRER

WAWAWA LIR IV E Ny TARHEN 0/ R GH R E

D! Kitrina & D! Molly
“Canjyoulidentify 20/lesions?

This course will provide dental professionals a review of pathologic oral
condltlon!; commonly encountered in the dental practice, as well as those that
are less common but cllnlcally 5|gn1'ﬁcant entities..Numerous clinical images will
be prowded to give the clinician a thorough review of multiple pathbloglc
processes. The instructor will review-appropriate therapy.and management

. suggestlons for these lesions.

i @Hﬂ@ﬂ@@ﬂ Gontinuing|Education Hoursih

Hnsted IJy Louisiana Dental Assagiation & Northeast Louisiana Dental Assnciation

carrier for financial relief options specific to your account.

It is the LDA’s intent to host all scheduled C.E. events for the remainder of 2020 and moving forward starting with the Summer Education
Conference in Florida in late June. However, as you can imagine, the current COVID-19 pandemic requires us to be flexible and fluid in how
we may need to adjust, change, or cancel events. Please watch the LDA website and email announcements for changes or call the LDA office
or email jeanne@ladental.org.
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louisiana dental services, inc.

Dr. Michael J. Maginnis

President, Louisiana Dental Services, Inc.

Cyber Liability and Endorsed Companies Wanting to Help Members

ell, I'd researched and writ-
ten this great article about
cyber liability and then bam,

COVID-19. Before I continue on with
the information I discovered on cyber
liability, [ would like to first and fore-
most tell you that your LDA/LDS
endorsed companies are there for YOU,
the LDA member. If you have any prob-
lems, any doubts or any concerns with any of them, give
them a call. Several have offered information, resources
or discounts to LDA members. Fortress, for instance,
our professional liability company, has provided sample
patient forms for all members. Those forms and other
information are all listed on the LDA website under the
coronavirus link. And, now, back to cyber liability...

In the Winter edition of the LDA Journal, an article
appeared concerning Cyber Liability and Data Breach
Insurance. The article was written by Stormy Blair, Vice-
President of Brown and Brown Association Services
Professionals, our LDA endorsed insurance company.
The article caught my attention because at the same
time the East Baton Rouge Parrish School System was
trying to recover from a cyber attack that prevented
opening of many of the parish schools. I was curious
enough to contact my IT guy. What he told me was
frightful! If our three-doctor practice with 15 worksta-
tions and a server was to come under attack, it could
easily cost upward of $50,000 to rid us of the threat.

The cyber thieves use two basic methods to launch
an attack. It may start with an e-mail that professes to
have a document for you and directs you to a sight that
requires you to log in using your e-mail address and pass-
word. With this information, cyber criminals have robots
that then log into your e-mail and encrypt all files. Soon
after you will receive a ransom demand from a few thou-
sand to $25,000.

The second method, and I get at least one of these
a week, is an e-mail from someone you know. This year
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it has mainly been form our LDA Past
President Kristi Soileau. It’s casual and says,
“Hey, Mike, have you got a minute to talk?”
The return e-mail address is not Kristi’s

and leads you to a website with a pop-up
screen that tells you an error has occurred.
A request is made for your phone number
and you are soon contacted by someone
who says they can fix the problem if you
will give them access to your network....it's all downhill
from there.

Out of curiosity, | asked my IT guy what it takes to get
a compromised network cleaned up and running. He said
that each workstation had to have all data and programs
erased and completely reloaded. Also, the server has to
have the same and if you have not copied and stored
your data it’s going to be a disaster. He also told me that
offsite cloud storage is not as good as a daily back-up to a
detachable hard drive. The cloud offers good storage, but
takes forever to download your data.

Fortress Insurance Company, one of our endorsed
companies, has cyber liability insurance and it’s available
through Stormy Blair at Brown & Brown. Give her a call
and sleep better at night.

If you have not done so already, | encourage you to
try any of our endorsed companies, as they all come with
discounts for LDA members. The key here is to identify
yourself as a member of the LDA. The list is available on
the LDA web site at www.ladental.org/LDS.

For more information on
these and other endorsed

companies, visit:
www.ladental.org/LDS




feature

Robert McDermott

President & CEOQ, iCoreConnect (an LDA/LDS endorsed company)

Seven Steps to Recover Revenue Lost During Coronavirus

early every Louisiana dentist is
N affected by the COVID-19 shut-

down. The biggest concern: no
patients presently in the chair means no
incoming revenue. It’s important to start

planning NOW to recover lost revenue
and make a smooth return to business.

The 7 Steps

1. Analyze your weekly lost
revenue due to virus closures and
disruptions. What did you bring in
last year in the same weeks? This
will give you a specific target.

2. List your top three most profitable
types of patient visits.

3. Use your practice revenue optimizer software
to create a report for patients who have not
completed needed visits in the last 6 months that
correlate with #2.

4. For open calendar slots, ask staff to prioritize
patients in the report alongside those displaced
in the down weeks. You may need to consider
expanding work hours.

5. Use a tight task-management solution for your
morning huddle to maximize staff daily efficiency
and communication.

6. Set daily revenue goals and monitor in real time.

7. Assess your software for efficiency and compliance.
Equip your practice with tools to handle whatever
lies ahead. Those tools may be in the cloud.

Step 7 is multifaceted, so begin by asking yourself the
following questions about the software you have in place
at your practice:

* Is it HIPAA compliant?
* Can you manage every component of your practice
through a single-sign on?

liillalli

e Can you access your patient data without having to go
to the office?

¢ Can you immediately identify and analyze revenue
potential?

* Are you enabled for electronic prescriptions?

e Can you access your state’s prescription monitoring
program directly from your software?

Putting these steps into practice right now will
lead to a better transition back to regular work after
Coronavirus. Even outside of a crisis, keeping a keen eye
on revenue opportunities will always benefit your prac-
tice bottom line. Finally, you'll be a step ahead when we
face new challenges in the future.

Visit https://live.vcita.com/site/iecblfpy3xrgkui?/
online-scheduling?service=poyzj8ariiz8g7uh&staff=qw-
Tsi2vfmtnofwxo to schedule a free, half-hour Revenue
Recovery planning session with an CoreConnect dental
revenue expert to talk through your specific goals. You
can also reach out to iCoreConnect at 888.810.7706 or
recovery@icoreconnect.com.
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president

Dr. David M. “Trey” Carlton il

Challenging Times

There have been many changes and challenges since

this article was initially written and it is hard to imag-

ine everything that we have all experienced in this
last month. As your LDA president, [ feel it is important to
share that we are doing everything feasibly possible
for our members, colleagues and patients during
these unprecedented times. It has been valu-
able to hear from members regarding
their concerns during this crisis as it is
very important to stay connected with
members to fully understand the strug-
gles we all face.

After having spent countless
hours on Zoom meetings and confer-
ence calls with our LDA staff over the
last few weeks, I feel more confident
than ever about the team we have
supporting our members. I know our
association and the dentists across the
state will come through this unprecedented
COVID-19 crisis healthy and prosperous.
Thank you all for your patience during this

unfortunate event and, again, I want to reassure you
that the LDA is working hard to minimize the impact on all of
us. Please stay connected through the LDA Daily COVID-19
Updates to follow the changes as we navigate through the next
few months. Please reach out to me or to Annette Droddy
at the LDA office with concerns, questions and input. Stay
healthy and safe.

Interview with Your New President:
Dr. David M. “Trey” Carlton Il

As dll of our members might not know you,
can you tell us a little about your background,
education, family and hobbies?

[ grew up in New Orleans, while my father, Dr. David
Carlton Jr., attended dental school and completed his
oral surgery residency. When I was 12 years of age, we
moved to Alexandria where [ attended junior high and
high school. I received my college degree from Centenary
College in Shreveport and was fortunate enough to be
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President, Louisiana Dental Association

Left: Dr. Trey Carlton and his wife, Dr. Courtney
Richter. Above: Dr. Carlton’s daughters, Miller, Abby
and Weston.

accepted to the LSU School of Dentistry, class of
1998. After graduating dental school, I returned to
Central Louisiana where I have enjoyed a very gratifying
general dentistry practice. | am married to, and enjoy practic-
ing with, Dr. Courtney Richter, and we have three beautiful
daughters Abby, Miller and Weston. I typically spend my free
time with my girls or in the woods.

What inspired you to take an active role in LDA
leadership?

I have always had the propensity to hold a leadership posi-
tion in every organization with which I have been involved.
I was raised with role models who planted the seed in me
to want to be a leader. My grandfather was president of the
Louisiana State Medical Association and my father was not
only very active in his specialty organizations as a leader,
he was also president of the LDA in 2000. Even with those
exceptional mentors leading the way, | have always felt a need
to have my own voice heard. If there was a group making deci-
sions about my profession or my livelihood, I have always felt
that I would like a seat at that table. I think having a voice
is what this is all about. Like many of you, I have always



wondered why more professionals are not more involved in
their respective organizations.

What are your goals for the LDA during your term
as president?

I want what every president of an organization wants,
which is an efficient, crisis free, yet productive year. With that
being said, the initial goal will be to hire and transition a new
executive director to replace our long-time friend and outgoing
executive director, Ward Blackwell. The LDA is scheduled to
have a strategic and long-term planning meeting this summer
and my goal along with our board of directors, committee
chairs, past leaders and hopefully a new ED, will be to use that
meeting to take a hard look at how we can make some posi-
tive changes for the future of the LDA and dentistry in our
state. The LDA has been hugely successful over the last several
years in passing some very beneficial legislation, successfully
defeating adverse legislation, forming a much-needed improved
Medicaid reimbursement plan and building a beautiful new
LDA office at no cost to our members. Even with all the great
strides we have made, my hope is that we can put our heads
together to look at the future of our profession and make the
necessary changes and plans to keep pace with the changes
and challenges dentistry is facing.

'

i
o

Dr. Trey Carlton and his father, Dr. David Carlton, Jr., who was
the 2000-2001 president of the LDA.

What are your future predictions for organized
dentistry, as well as dentistry as a profession?

Unfortunately for organized dentistry, membership numbers
continue to decline. The LDA has been fortunate to keep our
numbers on the higher side, but it is imperative that we look
at how we can keep our membership strong and our numbers
high. We have enjoyed good membership market share for
many years, but we must work harder to figure out how to
communicate the value of membership to the non-member
dentists throughout the state. This does not only apply to the
young dentists, but we also need to focus on a healthier reten-
tion of dentists of all ages. As a matter of fact, the ADA has
just refocused their efforts to better understand who we should
be targeting and how best to approach perspective dentists and
non-renewal members. I am sure this will be a major topic of
our upcoming strategic planning meeting in June because orga-
nized dentistry cannot afford to have another decade like the
past. It is the hope of the ADA that each state will use the
information they are providing to gain some ground on declin-
ing membership. Our current board of directors, along with our
LSUSD dean, Dr. Henry Gremillion, are committed to form-
ing a healthy mentoring program for the new graduates which
should work nicely in tandem with the information the ADA
is providing.

What, in your opinion, are the most critical issues
facing dentists right now, and how would you like
the LDA to respond to these issues?

Even with declining membership, organized dentistry is
very strong, and our profession is still highly sought after and
tremendously respected. As with any industry, there are some
issues facing our profession and some of today’s “buzz words”
are student debt, corporate dentistry and access-to-care issues.
While several of these issues are not new, in my opinion, they
should garner more dedication and attention from leaders and
lawmakers because as students graduate with extremely high
student loan debts, corporate dentistry employment becomes
more appealing. With many of these corporate dental offices
being built in higher populated areas, rural Louisiana is left
with fewer dentists to take care of the needs of the local resi-
dents. My hope is that the LDA would not only continue to
support, but also encourage the growth of programs like the
LSUSD Rural Scholars Track, which offers scholarships in
exchange for a commitment to practice in one of the many
undeserved areas of the state. The LDA can support efforts
to help place dental professionals in smaller communities
throughout the state and I feel this would pay dividends for
creating a healthier Louisiana.

I would like to close by stating that while we are ending a
chapter at the LDA with the exiting of Ward Blackwell, whose
legacy and accomplishments are vast, a new chapter will begin
with an LDA team in place that is strong, competent and
looking forward to continuing to work for the betterment of
dentistry. I look forward to the upcoming year working with
our LDA team and everyone else who has our profession’s best
interest at heart.
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Rapid Response Report

Annette Droddy

executive director. As I am in my 17th year with the

LDA, dentistry is not new to me. However, what I have
seen in these last six weeks is incredible. What [ have experi-
enced is the purpose and meaning of organized dentistry!

Our board selected a three-dentist Emergency Rapid
Response Team to represent our nearly 1,900 members as we
all go through this unprecedented pandemic that has shut
our doors and the livelihoods of you and your staff. Drs. Trey
Carlton, Kristi Soileau and Sean Owens have literally been
on call 24 hours a day responding to members’ questions,
receiving new information as it became available, schedul-
ing meetings with the LA Department of Health, and fighting
for the prosperity of all dentists. What has been most aston-
ishing is that these three leaders have dedicated themselves to
representing all dentists, all the while taking care of their own
families, staffs and dental practices. Many times, with less than
a 15-minute notice, they dropped everything to jump on a call

Two weeks ago (as of this writing) I became your interim

Interim Executive Director, Louisiana Dental Association

Chair of the LDA Foundation, Dr. Nelson Daly, delivering masks to Dr.
Katie O’Neil, the Head of Infectious Disease at Our Lady of the Lake
Hospital in Baton Rouge.

or read over a report. Their dedication has been incredible.
What was all of this hurried work for? Foremost, the team
worked diligently with a very collaborative LA Department of

Health in interpreting directives and setting the parameters for
getting back to work prior to the stay-at-home order expiring.
The team’s advocacy impressed upon the state leaders the need
to prioritize health care for the citizens of Louisiana, including
dental care.

The LDA and the ADA helped members decode the federal
stimulus bills to provide short-term SBA loans, payroll supple-
ments, and tax benefits that could help dentists remain stable
during the closure and get them back up and running when the
order was lifted. In the numerous webinars I participated in about
SBA loans, the ADA information was leaps and bounds ahead of
any other group’s offerings. The LDA distributed daily communi-
cations, and as an indicator of interest, the LDA text service grew
from 168 members to nearly 600 members in two weeks.

Additionally, the LDA and ADA have been working on the
PPE shortage, so that when the closure order was lifted, you have
the right type and quantity to get your clinics back into service. Just
this weekend, the LDA submitted a request to the Governor for a
proportion of the PPE that the state will receive from FEMA. Dr.
Carlton also contacted a number of companies, including two exec-
utives from 3M, to identify what may be available to our members.

For the dental students, we worked with the LA State Board
of Dentistry and the LSU School of Dentistry to request an
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executive order temporarily suspending the human subjects
requirement for the 2020 LSUSD graduates’ board exam, and
LDA went as far as to file legislation on this issue. We are grate-
ful to Governor John Bel Edwards and his staff for their ability to
understand the urgency and reasonableness of this request.

Even the LDA Foundation early on dug deep into its stacks
of supplies to locate ear-and-loop masks leftover from past LA
Mission of Mercy Clinics to donate to hospitals around the state
who were incredibly low in PPE for front line health care provid-
ers. Many of you even donated what you had available in your
offices at that time.

This is only a small glimpse of what the last few weeks have
been like, but I do hope that you’ll understand that as a part
of the LDA, you were part of a larger group who were working
together for the success of the profession. I am proud of our asso-
ciation and proud of the members themselves who repeatedly
have offered to help each other by sharing resources for loans and
grants and locations for fairly-priced PPE.

As your dental doors begin opening, we are not done. We have
only just begun to continue to fight for our members and their
recovery needs so that they can continue to serve their patients
who so desperately deserve the quality care that you offer them.



Dentist-centric Transition Advisory Services
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feature: cyber security

Black Talon Security, LLC

Remote Access and Best Practices

ybercriminals are now leveraging our national crisis to

target businesses of all sizes by launching cyberattacks and

phishing campaigns in order to exploit us at a potential
time of weakness. There have been warnings issued by govern-
ment agencies related to cybercriminals targeting businesses that
are turning on remote access to their systems in order to help with
business continuity. Remote access is a very powerful tool but, if
not implemented correctly, may result in a cyber or ransomware
attack against the business. As businesses rush to close their phys-
ical operations and move to a remote workforce, the improper
configuration of these remote access systems can be an easy way
for cybercriminals to attack. Please follow these best practices for
remote access:

1. Unless your IT resources clearly understand the risks
associated with using Remote Desktop Protocol (RDP), do
not allow them to install it. RDP is a highly exploitable
technology that is a primary target of cybercriminals.

2. Utilize a remote control software that allows you to “log in”
to a computer at your office.

3. Make sure the remote control software utilizes Multi Factor
Authentication (MFA) so it makes it more difficult for a
cybercriminal to hack into your system. MFA sends a text
message to your cell phone or an App on your phone to
authenticate your log in.

4. Ugtilize strong passwords that incorporate multiple words,
numbers and special characters for the authentication for the
remote control software.

5. If you are using a VPN, make sure your IT vendor has
updated all the VPN software. As of just a few months ago,
many VPNs had vulnerabilities that could allow a breach
to occur.

6. Make sure all remote computers are running the latest
versions of Windows 10 or MAC.

7. Make sure all remote computers have anti-virus software
installed and the virus definitions are up-to-date.

8. Use strong passwords on all remote and host computers that
incorporate multiple words, numbers and special characters.

9. For Wi-Fi enabled devices, use the strongest encryption
protocol available. WPA3 is the newest. At a minimum, you
should be using WPAZ2.

10. Do not allow family members to access any device that is
used to remote into a work computer.
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Gary Salman, Chief Executive Officer
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11. Make sure you lock the computer before you walk away from
it. On a Windows computer, this can be done by pressing the
“Windows” key and the letter “L” at the same time.

Data Backup

1. Confirm that 100% of your data is in fact being backed up.

2. Before you leave the office, make a backup of ALL your
data. This includes imaging, patient databases, attachments,
financial systems, images, etc. This backup should be saved
to an encrypted external hard drive that is stored offsite.

3. Confirm that all your cloud data backup is up- to- date and
all your systems are being backed up.

Phishing Attacks/Social Engineering

Cybercriminals are now leveraging the current COVID-19 crisis as a
methodology to attack systems. Be extremely careful when receiving any
emails related to the COVID-19 infection. These phishing emails are
designed to lure you into clicking on links or attachments that may seem
relevant to the current situation. In addition, “heat maps” that show the
infection rates may direct you to a fake website that will download mali-
cious code onto your device.

Signs of a COVID-19 Phishing email may include:

* A link to a “heat map” showing the infection areas/rates

* A link to a fake government or state agency designed to
look real

e A link to a government or state agency with a legitimate name,
but a fake hyperlink

* A warning to download a document related to COVID-19

e A link to a hospital or other healthcare institution

Please be extremely careful regarding these types of emails and
always use the link hovering technique to verify the final destina-
tion. Place your mouse over the link or image, look at the bottom
left corner of your screen and validate the URL (web address).

As the CEO and co-founder of Black Talon Security, Gary is dedicated to data
security and understanding the latest trends in the industry, particularly as they relate
to the healthcare field. He has a proven executive management track record and over
30 years of experience in software development and computer IT. Gary also speaks
nationally on cybersecurity threats and their impact on the dental community. He
has trained thousands of dental offices across the U.S. on how to maintain “best
practices” in cybersecurity and has been featured in over 30 local and national
publications. For additional information, contact Black Talon Security at 800-683-
3797 or wisit blacktalonsecurity.com.



We're Here To Help

For additional information on this Emergency
Kit or any of our cybersecurity services, please
contact us at: blacktalonsecurity.com or
800-683-3797.

Items to include in your emergency kit:

Passwords
e Servers, firewall, local and cloud
backups, workstations, software,
etc.

Installation Disks
e Practice management and
imaging software, Quickbooks,
etc.
¢ Date of last update and version
of software

Vendor Contact Information
e Cybersecurity company, IT
company, tech support, sales
reps, trainers, phone vendor,
Internet provider, insurance
company, attorney

Support Contracts
® Make sure they are current

Inventory
¢ All office equipment (computer
names, serial numbers, what
devices are connected to each
computer, specific software on
each employee's workstations)

Banking and Credit Card Information

¢ Auto debits from bank account
each month

¢ Bank account types, who are
signers

® Access to blank checks if needed

* What credit cards have reoccur-
ring charges each month

Patient Schedules
e Print out 2-3 weeks of patient
schedules (and update daily)

Off-Site Backup
® Make sure you have a physical
backup (on an encrypted external
drive) that is taken off-site

Forms
¢ Daily office forms (consents,
estimates, etc. in case you need
to recreate)

“l only have one regret about selling

my practice. | should have called
ADS Transitions sooner.”

Sound Adyvice.

Trust us for all your dental transition needs.

- Appraisals - Brokering « Practice Financing
« Associate Placement - Equity Associateships

Procice bonsiions bods Perbed

P, peee———

ADSSouth,com

sotga e, pena g S
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wealth management

Chad Olivier, CFP®

Can You Time the Stock Market?

e are in the day and age of twenty-four-hour news

cycles and the heavy influence of social media.

These two things have a significant impact on the
investing world. There will always be “experts” on TV that say
the economy is going to skyrocket or plummet. In actuality,
no one knows and making investment changes for the wrong
reasons can make it difficult to achieve financial goals. Trying
to time the markets to avoid the worst days typically results
in investors missing the market’s best days. That’s because by
the time investors re-enter the markets, an upward trend has
already been established, resulting in investors paying higher
prices for securities as their values are rising.

However, look at what potentially happens if you remain in
the market, weathering its ups and downs. The following chart
shows the performance of an invested $10,000 in the S&P 500
Index over the span of 1988 — 2019 or roughly 13,000 days. If
this investor had made no attempts to time the market, their
$10,000 initial investment would now be worth over $265,000
today. Keep in mind that achieving those returns required our
hypothetical investor to not only remain invested to enjoy the
market’s best days during the period, but to weather market’s
worst days. Now let’s assume this investor attempted to time
the market and misses only the 5 best days over the 13,000-day
period. This drops their investment value from $265,240 to
$175,959, costing the investor $89,281.

As the investor begins to miss more and more of the best
days during the 30-year period, the investment value drops

Making changes for the wrong
reasons can hurt performance

Hypothetical growth of 510,000 invested in the S&P 500 Index from 1/1/1988 to 12/31201%
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CEO/CERTIFIED FINANCIAL PLANNER™, Olivier Group

significantly to the point where if the investor had missed the
best 50 days, their initial investment of $10,000 would now
only be worth $25,407. The reason missing the market’s best
days can do so much damage is because gains are not able to
compound over the holding period. So an attempt to avoid the
market’s worst days not only leads to potentially missing the
market’s best days, but losing out on the power of compounded
earnings over time, which help fuel future investment growth.
Attempting to time to stock market would have been this
investor’s fatal flaw.

The great Peter Lynch, a world-renowned investor, once
said, “Far more money has been lost by investors preparing
for corrections, or trying to anticipate corrections, than has
been lost in corrections themselves.” Attempting to stick to
your investment strategies and block out twenty-four-hour
news cycles can be tough. However, doing so can provide,
on average, higher returns and not being left with a sense of
disappointment from missed opportunities.

The S&P 500 is a capitalization-weighted index of 500 stocks designed to measure
performance of the broad domestic economy through changes in the aggregate market
wvalue of 500 stocks representing all major industries.

This material is for general information only and is not intended to provide specific
advice or recommendation for any individual. Past performance is no guarantee of
future results. All indices are unmanaged and may not be invested into directly.
Investing involves risk, including possible loss of principal. No strategy assures
success or protects against loss. To determine what is appropriate for you, please
consult a qualified professional.

Chad Olivier, CEO/CERTIFIED FINANCIAL
PLANNER™  is author of What Medical School
Did Not Teach You about Financial Planning and
The Resourceful Dentist and owner of Olivier Group
in Baton Rouge, LA, which specializes in wealth
management for physicians, dentists and affluent
families. If you have any questions about this article
please call (225) 757-9484 or wisit us at www.
oliviergroup.com or 4609 Bluebonnet Blud., Ste. A,
Baton Rouge, LA, 70809. Securities offered through
Cetera Advisor Networks LLC, Member FINRA/SIPC.
Investment advisory services offered through CWM,
2 LLC, an SEC Registered Investment Advisor. Cetera
7 b Advisor Networks LLC is under separate ownership
e from any other named entity. Carson Partners, a
division of CWM, LLC, is a nationwide partnership of

advisors.
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past president

Dr. Kristi M. Soileau, MEd, MSHCE, FACD
Past President, Louisiana Dental Association

Our Leadership Begins at the Component Level

to remind people how important their service and dedica-

tion have been and remains to be to the vitality of an entity.
[ enjoyed my year as LDA President and want to thank you as
LDA members who make dentistry and the LDA not only that
powerful entity that it is today, but what it must continue to be
as we encounter the inevitable challenges the future is certain to
bring. The COVID-19 pandemic, and its impact on dentistry is
certainly an example of why we need organized dentistry.

Firstly, each one of us LDA members are armored with a
staff of six individuals that represents our legislative, member-
ship, social, and financial best interests in a way that cannot
be achieved on an individual basis. Thank you for being such an
important part of the LDA as a member; your dues dollars support
this vital, energetic, and knowledgeable staff.

The LDA truly is here to protect our profession. One
of the many items they have worked on for us just during
the COVID-19 pandemic is fervent cooperation with Dean
Henry Gremillion and the LA State Board of Dentistry
(LSBD) to ask Governor John Bel Edwards for an execu-
tive order in light of the COVID-19 pandemic to waive the
requirement that LSUSD graduates Board examination for
2020 must have human subjects. LDA leadership had even
agreed to file legislation, should it be necessary, to have this

waived for 2020 Board exams. We are
grateful to Governor Edwards for
his ability to understand the
urgency of this request.

Iread once that sometimes “preaching to the choir” is necessary
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Right now, we are in uncharted waters, all trying to find
our way under unprecedented times. Please recall that it is
in giving that we receive, and in unity that we can stand
strong. Your LDA remains strong because of the leadership and
membership of so many dentists across the state. The LDA
will continue its work to assist dentists with challenges and in
helping us to be the best dentists we can be.

We are increasingly efficient as well as we press on
to promote excellent continued dental education for our
members, support our local dental students, and help
them understand why they, too, must join us in protecting
and serving the public’s best interest where dentistry
is concerned.

Your staff are dedicated for the exact purpose of bringing
new graduates into tripartite dentistry and to help them want
to stay so as to assure the success of the future of organized
dentistry. One current project related to this is in meeting the
students’ request for a mentorship program, which plans are
in the making with conjoint efforts between the LDA and the
enthusiastic assistance of Dean Gremillion.

I truly believe that our leadership starts at the component
level and I thank all of our incoming component presidents.
You are our super stars! I've asked them to share with us how
they got involved with organized dentistry, what it means to
them to be part of organized dentistry, and a few of their goals
as component presidents.

After graduating, | saw the influence and impact the organizational side of dentistry provides. | was
attending the functions and had the honor of representing my district as a delegate. From there, | put my
name in to represent my district as Vice President for the following year. Organized dentistry has shown
me the power provided when colleagues group together for a cause. Our field can only function at its high-
est output when we have a voice in the direction that it heads in the future. My goal for my component

is to provide an open door for them to voice their opinions, concers, and ideas so that | can strive to be a

productive leader to my district.

Dr. Jared Guilliot




Dr. Mike Luminais

I found myself in organized dentistry by way of a hurricane. Katrina
blew herself through New Orleans and of course destroyed a lot of
things. One of those things was my senior year at the dental school. Of
course, we learned of things like the LDA and ADA, but to me, the core
of schoolwork and performing in clinic was at the top of my concerns.

With Hurricane Katrina, the class of 2006 was sent to clinical areas
around the state as well as to volunteering mentors. | was placed into Dr.
Nelson Daly's office and found myself at ease. Not only did he mentor
me in dentistry, but we also discussed the Tripartite. Up until that point,
| thought Tripartite was something | missed in dental materials, but Dr.

Daly informed me of its importance and since then, | have
valued every component meeting and all my time
spent with the LDA and ADA. The importance that it

Dr. Troy Babb

| followed an upperclassman from dental school, Dr. Matt
Ganey, into the LDA. He invited me to meetings right out of
school and it just stuck.

| have been a part of organized dentistry since graduating from
LSU Dental School in 2011. | have loved dentistry and organized
dentistry because of the sense of purpose and friendships that
mimic the bonds formed in dental school. | like the ability to
talk to people who are dealing with the same stresses as | am.
It helps me realize | am not on an island and there is help avail-
able when I need it. | see organized dentistry as a great tool for
me to stay grounded because | now see the selfless volunteer
effort from others that have helped me before | ever entered
dental school. The ability to mold and protect your profession
and livelihood speaks really strong to me as well. | believe all the
positives far outweigh the negatives when it comes to organized
dentistry. As | have spent more and more time in leadership
roles of my local and state organization, | can see further outside
my own practice. Organized dentistry has helped me stay up to
date on current issues that face my ability to support my family.
It is easier to face inevitable issues together because the work
is spread among more hands which makes quicker work. | have
never like to ride the coat tails of others, although | have bene-
fited from other great dentists' work before me and I just feel it is
right to pay it forward.

My goals are to help get more people involved with the state
organization and to assist with any issues that affect the local and
state members.

has brought to my practice is the fact that
| can protect my practice and be amongst
a group of practitioners that can do the

same for our profession. It sets a standard

of safety and values that we as dentists

need in order to ethically treat our patients,
staff, and new dentists.

For my component, important issues are of
course financial stability of the component through
membership and to potentially begin a mentoring

program to help the beginning and/or student dentist and to continue
to stress the importance of organized dentistry.

I became involved in organized dentistry when | entered the dental
community in my hometown of Baton Rouge, La., two and half years
ago. As a new practitioner, | found it important to get to know my dental
colleagues and create a personal network of dentists who could support
me as a new dentist. The Greater Baton Rouge Dental Association has
allowed me to stay up-to-date with the latest topics in dentistry with the
monthly continuing education meetings. The regular attendees have
taught me the importance of being involved and engaged in order to
have a positive impact to our community. The GBRDA allows me to stay
in touch with colleagues | met in dental school, as well as introduced me
to colleagues who have been a part of the Baton
Rouge dental community for many years. Many

of these people are available to me for refer-

rals and consults when necessary. This

has made my transition from a dental

student to a dentist smooth. Having

a community of dentists who work

together is essential to providing the

best care to our patients.

As the incoming president of the Greater

Baton Rouge Dental Association, | hope

to engage a larger group of dentistsinthe %
community to attend our monthly meetings.
| strive to make each meeting mean-
ingful and rich in dental information
helpful to all specialties. | want the
dental community to understand the
importance of organized dentistry and the need for involvement to make an
impact on our community. | am honored to serve as the GBRDA President of
2020 and | am looking forward to a great year!

Dr. Rebecca Day
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Dr. Byron
Ganucheau

| remember attending the senior
dental student dinner sponsored
by the LDA and Dr. Nelson Daly
addressing us regarding our educa-
tion and network support through
organized dentistry. Additionally, my
father was involved in organized dentistry. |
attended the monthly general membership meet-
ings and was asked to join the Board of Governors as an at-large
board member. | was also a room monitor during the New
Orleans Dental Conference. | then chaired the Membership
Committee and moved up in the association at the request of Dr.
Ray Unland. I served as a delegate in the LDA House of Delegates
for many years. In 2010, | was asked to join the Conference
Committee and spent the majority of time as Public Relations
Chair.In 2018, I was asked to become 1st Vice President of NODA
which brought me to being President this year.

The camaraderie, reuniting with fellow classmates, and forg-
ing new friendships is a great experience. You can corroborate
with colleagues regarding situations you are experiencing to get
other opinions and thoughts on how to handle them. The House
of Delegates is a learning experience that | feel more members
should participate in.

My goals for this year are to increase and retain members and
have more younger members become active in the association.

Participation in organized dentistry
was never a choice that | was
permitted to make. As | write
this, | chuckle! As a first-year resi-
dent in the graduate periodontics
program at the University of
Texas at San Antonio, participa-
tion in organized dentistry is part
of the curriculum. My first position

was resident liaison to the American

Academy of Periodontology Foundation,
a group that supports research and schol-

Dr. Jennilee Nolan

I made the decision to participate in organized dentistry while | was a student
at LSU School of Dentistry in 2007. The faculty did a wonderful job of impress-
ing upon the students the importance of participating in organized dentistry, and |
have been an active member ever since.

When | moved from the New Orleans area back home to Northeast Louisiana, |
was encouraged by my colleagues to join the Northeast component of the LDA.
| was subsequently asked to volunteer as a council member for my component. |
have held the offices of vice president, program chair, secretary, and now president
of NELDA. | have had the opportunity to serve as a delegate for the LDA House of
Delegates. The HOD really opened my eyes to legislative issues that dentists face
in Louisiana and nationally and it gave me an appreciation for the hard work and
dedication of my colleagues.

It has been a long-term goal of the Northeast
component to host a C.E. event and this year
we will host the LDA Kickoff C.E. in August
in West Monroe. Dr. Kitrina Cordell and Dr.
Molly Rosebush will be our guest lectur-

ers on the topic of oral pathology. We

are excited to cover a topic that interests

and affects dentists of every specialty.
Another long-term goal of our compo-
nent is to increase attendance at monthly
meetings. We make every effort to sched- .«Iff
ule our meetings at a variety of venues that 4
appeal to our members. This year we will be
offering free C.E. at one of our fall meetings and we
are confident that will encourage attendance.

Dr. Blaine Calahan

subtle differences in the way each other's practices are run in regard to the
practice management and the clinical side. It allows me to stay plugged into
opportunities for quality training and continuing education on contempo-
rary techniques with the ultimate goal of providing high quality care to my
patients. This all occurs through the medium of organized dentistry which is
essential to maintaining the esteemed relevance of the dental profession.

The Northwest LDA component is poised for a great year. We have new lead-
ership in the pipeline and eager young members in our area who have
expressed interest in involvement. Our goals include closing the geograph-
ical gap between our dental hub at LSU Dental School and Northwest
Louisiana by inviting more of our academic faculty from the dental school

arships for graduate students planning to enter
a career in academics. My lunch and learns were always a popular event as
| was given budget to provide a free, delicious lunch to the civilian and Air
Force periodontal residents.

Organized dentistry has kept me in close touch with former colleagues from
my training years and also allowed new connections with other clinicians.
This is a priceless asset because it provides an opportunity to discuss the
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to speak to us with regards to where evidence-based benchmarks are within
their specialty. We have plans to expand our end of year meeting to include
a high-end C.E. event coupled with the installation of officers with hopes
this will enhance attendance to the annual installation meeting. Give Kids
A Smile Day is also staged for a bright future with hopes to partner with our
local hygiene school at Southern University of Shreveport.



Dr. Dennis Preau

I have been involved with organized dentistry since graduating from dental school in 1984. | knew
back then that there would always be government intrusion into our profession. The LDA and ADA are well
equipped to handle this and the stronger and bigger our voice is just makes us that more formidable. |
wanted to help as best | could. The association has protected us on both the state and national level and
allowed me to keep my individual practice. My goals this year as president of Northlake are to increase
our membership enroliment and also to get our current members to be more active.

Dr. Briggs McKey

Organized dentistry provides an environment for furthering education, giving dental profes-
sionals exposure to a variety of current topics pertaining to our field, and allows for an
exchanging of ideas among colleagues and friends. In a broader sense, organized dentistry helps

protect the interests of our patients and practices. In Lake Charles, it is also a good place to learn the
location of the best fishing holes.

Goals for our Southwest District include growing our organization and continuing to foster a sense of
community. As these times have been rocked by the current COVID-19 crisis, it is important for our dental
community to help each other and our patients.

Get More Out of Your Practice Transition!

Call ADS Lovelace and Associates

We can help you get the most

out of your transition! -
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winter c.e.

Jeanne Parr McFall
Director of Conference Services, LDA

LDA Members and Families Enjoy Happiest Place on Earth

he LDA offers continuing education meetings
| every other year in the happiest place on earth,
Walt Disney World! It is one of our best attended
meetings with dentists not only from out of state but out
of the United States.

We offer 10.5 hours of C.E. over 3 days during the
Mardi Gras holiday. The remainder of the time, our
guests spend time with friends and family on a magi-
cal vacation. We not only offer great hotel rates at some
of the most elite Disney properties (this year we stayed
at Yacht & Beach Club), but the trip qualifies as a tax
deduction™*!

Whether you have a slew of little ones or you are a
child at heart, this trip is truly unforgettable! In 2021, ski
with us in Steamboat Springs, CO, and in 2022, we’re
back to Walt Disney World (resort TBA).

*See your tax professional for details. sponsored by Brasseler USA.

Dr. Jerry Cymerman packed the house our first day with a great endo lecture
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Seeing old friends and making new ones - Dr. Tim Fontenot
and Dr. Nick Rauber.

Dr. Eva Jessup and family enjoying some quality time together.

T
Dr. C.J. Landry and family enjoy family
Brothers, Drs. Joshua and time at the LDA Dessert Recepfion in
, Andrew Jones, grab C.E. hours Hollywood Studios.

and park hours together.

Dr. Joshua Jones and wife and Dr. Mike Turgeau and wife recharging with
sweets before day 3 of the conference.

Dr. Patrick Dooley and sons had a
blast at the dessert reception.

Stormy Blair of
Brown & Brown
and Dr. Teri
Hernandez were
all smiles in the
happiest place
on earth!
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In commemoration of 50 and
25 years of membership and
in recognition whereof your
fellow members and associ-
ates in dentistry extend their
warm commendation and
express their high esteem for
this singularly outstanding
achievement in your chosen
profession of dental science.
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50 Years

Acadiana District Dental Association

Dr. David E. Roy

Bayou District Dental Association

Dr. Whybra J. Duay, Jr.
Dr. Clark A. King, Jr.
Dr. Curtis J. Zeringue

Greater Baton Rouge Dental
Association

Dr. Kyle R. Kennedy

Dr. Thurman C. Morgan, Jr.
Dr. John J. Ory

Dr. Kenny R. Oswald

New Orleans Dental Association

Dr. Darlene T. Bassett
Dr. Ronald E Carr

Dr. Willard L. Dumas Jr.
Dr. Leon E Fournet

Dr. James A. Heurtin
Dr. James D. Kiser, Sr.
Dr. Stanley C. Simons
Dr. Gerald A. Williams

Northeast Louisiana Dental
Association

Dr. Henry S. Donald
Dr. John P. Garrett
Dr. Claude S. Pratt

Northlake Dental Association
Dr. Edward P. Burvant, Jr.

Northwest Dental Association

Dr. Walter T. Colquitt 111
Dr. Richard A. Drummond

25 Years

Acadiana District Dental Association

Dr. Gregory J. Folse

Dr Mark G. Fontenot

Dr. Bryan S. Pearson

Dr. Tony A. Soileau, Jr.
Dr. Christopher A. Sorrel

Greater Baton Rouge Dental
Association

Dr. Andre M. Fruge

Dr. Bryan J. Hollis

Dr. Lee W. Koschel, Jr.

New Orleans Dental Association

Dr. Guy W. Favaloro

Dr. Byron C. Ganucheau
Dr. Hisham E. Nasr

Dr. Shannon K. Simons

Northeast Louisiana Dental
Association

Dr. Janis Bunch

Dr. Daniel K. Martisius
Dr. John J. Roberson

Dr. Karla W. Robertson

Northlake Dental Association

Dr. Stephen M. Cambre
Dr. Randall L. Foto
Dr. Charles A. Schof, Jr.

Northwest Dental Association

Dr. Brian D. Basinger

Dr. Jason 1. Dupree

Dr. Ernest C. Farabee 111
Dr. John M. Gilmer, Jr.

Dr. William L. McColgan, Jr.
Dr. Lauren E Wallace



louisiana state board of dentistry

Dr. Richard Willis

President, Louisiana State Board of Dentistry

Teledentistry Potentially Coming to Louisiana

Board of Dentistry president. I would like to thank

dentists across the state (including the LDA, the
LSOMS, and the LSBD members), the LA House of
Representatives and Senate, and the Governor for
helping to create the at-large board position for oral
surgeons or comparably trained anesthesia trained
dentists. This at-large position has allowed me to
return to the board and become your new president.
This will be my sixth year serving as a board member, and
I’ve noticed that everything can change from one year to the
next. I'm looking forward to see what 2020 has in store for us all,
but after I wrote this article the Covid-19 crisis started. The Board
will put updates on our website and will send out emails with
pertinent information.

After having been a board member for five years, I already
knew there was plenty of work going on behind the scenes at the
Board office on a daily basis. Now, as president, I get to see just
what it entails—not just the expected licensing and disciplinary
matters, but also numerous meetings, phone calls with count-
less other agencies and organizations, and legislative reporting.

[t gives me a new appreciation for everything our staff and other

I’m excited to begin 2020 as the Louisiana State

members do.

The Board’s mission is, of course, to ensure the public’s safety
by regulating dentistry and hygiene in Louisiana. To that end,
we need to keep abreast of changes in dentistry and how they
may affect both the practitioner and the public. Telemedicine
and teledentistry are currently being used around the country to
expand access to care to underserved populations. Teledentistry is
coming to Louisiana, and we want to be prepared.

Knowing this will be the future, the Board is looking at new
rules regarding teledentistry. Of course, any dentist treating a
Louisiana patient would be required to hold a Louisiana license,
regardless of where the dentist is physically located. However, the
very idea of teledentistry for patients also opens up questions of
supervision of other dental health care staff. At the November
meeting of the LDA’s Council on Governmental Affairs, repre-
sentatives from the Louisiana Primary Care Association proposed
that hygienists be allowed to provide certain services such as seal-
ants and xrays in federally qualified health centers that are in
Health Professional Shortage Areas.

After meeting with representatives from the LPCA, the Board
has put together a draft of the proposed rule which would allow
hygienists to do prophies and apply sealants and fluoride varnishes

under supervision by a dentist via teledentistry in only two
locations: a public elementary or middle school where
50% or more of the students are economically disad-
vantaged and is in a parish with a Health Professional
Shortage Area (HPSA) score above 15; or in a fixed
clinic of an FQHC which does not have a fixed dentist
and is in parish with an HPSA score above 15. HPSAs
with scores above 15 do not include any urban areas, so
these limited circumstances would increase access to care
in our rural parishes with few dentists.

Please be aware that these are just proposed rules for the
purpose of getting people to talk about the issue. The teleden-
tistry rules are still a work in progress, and I don’t anticipate our
Board voting on them until after the legislative session is over, if
we even have one this year. That is because a bill has been intro-
duced in the legislature that would be inconsistent with parts
of the proposed rules. We also want to have the LDA House of
Delegates give their opinion on the rules. [ do, however, want to
get the word out there as to what we are working on.

Additionally, we are in our second year of the three-year
inspection cycle which began September 2018. As some of you
already know, we have two new inspectors as of last summer.
Alexandra (Alexx) Smith is a Board employee, and she is
currently inspecting offices in the southern portion of Louisiana.
Our contractor, Jon Jeffcoat, is a CRNA who is inspecting offices
in north Louisiana. Ms. Smith sends out all inspection notices
regardless of the office location. When you get an inspection
notice, you can always reply to her email with any questions you
may have.

As a reminder, if you have any questions regarding Board rules
or licensing, call or email the Board staff. You may also contact
your district representative. The Board represents the public, but
we can also help you with any questions you may have regard-
ing its polices and processes. Please be aware that the Board is
remaining open during the Covid-19 crisis. I look forward to
working with the Board staff and my fellow Board members over
the next 10 months.
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Dental Lifeline Network ¢ Louisiana

Dental Lifeline

Network.

Lowisiana
Danated Dental Services (DDS)

PO Box 7626

Lake Charles, LA 70606-7626
225.926.8062

Toll Free: 800.946.6016

Fax: 225.208.1226
www.Dentallifeline.org

Charlie Foy, DDS
President

Timothy Delcambre, DDS
Vice President
Mohammed Zadeh, DDS
Secretary/Treasurer

Frank Martello, DDS
Fast President

Steve Brisco, DDS
William Hall, DDS
Jennifer K. L Hew
Dawvid J. Hildebrandt, DDS
Laurie Moeller, DDS

L. Stephen Ortego, DDS
Kris Rappold, DDS

Dr. Melinda Hickey (left) and
Dr. Mary A. Beilman (right),
(Covington) DDS volunteers,
with their DDS patient.

Learn more about DLN,
Donate or Volunteer at:

February 2020

Dental Lifeline Network ¢ Louisiana partnered with the Louisiana Dental
Association over 34 years ago in developing a Donated Dental Services (DDS)
program to help people with disabilities or who are elderly or medically fragile and
have no other access to dental care. The Louisiana DDS program is part of a
network in which services are available in all 50 states. DLN volunteers provided
over $26 million in donated treatment nationwide in FY 2018-2019.

Since inception, Louisiana dentists and labs have donated over $11.3
million worth of comprehensive treatment for 5,375 vulnerable people.

Below is a snapshot of the first seven months of this fiscal year
and last year’s final statistics.

7/1/19-1/31/20 7/1/18-6/30/19
Donated Treatment Value' $210,679 $475,514
Donated Lab Value $16,563 $38,400
Average Value of Treatment? $3,832 $3,916
Patients Served?® 90 202
Patients on Wait-list 310 197
Participating Dentists 384 373
Participating Labs in LA 79 79
Participating Labs outside LA 6 9

"Donated treatment value includes donated lab value.

2Average value is based on patients that have completed comprehensive treatment; does not include

active patients, or patients who continue to receive ongoing care from their DDS volunteer.

SNumber of Patients Served includes: patients who completed their treatment plan; patients who received
services but treatment plan is not yet complete; and patients who are linked with a volunteer but haven't yet
received treatment.

Coordinator hours were reduced in July because of insufficient revenue. More
patients could be helped, but additional grant funding is needed to support DDS
volunteers’ efforts by covering program costs such as the coordinator’s salary and
benefits, office and administrative expenses. Do you have grant funding ideas?
Contact a DLN + LA board member today!

Please remember to include DLN « Louisiana when you submit your 2020
LDA dues statements. Thank you!

The DDS program restores the oral health and often transforms the lives of the
patients we serve like, Lee, 54, who lives with her sister in Shreveport. Lee
suffers from several health problems, including a history of strokes, congenital
heart failure, and diabetes. A stroke in 2014 left her with impaired speech and
weakness on one side of her body. In addition, her dental health was poor: her
teeth were loose and decayed and she needed help. Lee went to a local dentist,
but sadly, she could not afford the recommended treatment. She worked at a
fast food restaurant until 2014 when the stroke left her unable to work. Now, she
survives on food stamps and a small Social Security Disability benefit and
struggles to make ends meet. While she had Medicaid benefits that would cover
the cost of dentures, she was unable to afford to have her existing teeth
extracted. Thankfully a generous team of DDS volunteers offered to help and
Lee received thousands in donated dental care that restored her oral health and
her smile!

Volunteering made easy — find out how at DentallLifeline.org or contact
DDS Coordinator Michelle Aiken at 225.926.8062 or maiken@DentallLifeline.org

Helping People With Disabilities or Who Are Elderly or Medically Fragile
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THINKING OF SELLING
OR TRANSITIONING
YOUR PRACTICE?

Let us advise you on the structure,
documentation and tax treatment
that is best for you.

Contact attorneys
JACK CASANOVA
anD LANCE ARNOLD
for further information.

504.569.2900 | bhbmlaw.com

Mew Orleans, Louisiana

Text Messaging System
for LDA Members

Stay engaged, stay informed, stay in the know.
It’s never been more important.

The LDA offers a text message system for our
members for important reminders and alerts.
Because of the federal rules related to spam,
members must sign themselves up for the text
messages. Sign up is available at all times from the
LDA's home page, www.ladental.org.

If at any time you want to unsubscribe, you are
able to unsubscribe from the system.

Auto Loans from CAMPUS\\_O FEDERAL"®

ENDORSED LENDER OF THE ILD)A,

Membership eligibility requirements apply. Rates are subject to change at any time.
All rates are subject to credit approval. Additional fees may apply.

888.769.8841 | CampusFederal.org M0 ©
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Isu school of dentistry

Dr. Henry A. Gremillion
Dean, LSU School of Dentistry

Innovation Through Adversity

s we navigate through
this time of uncer-
tainty, the LSU Health

School of Dentistry (LSUSD)
community extends our warmest
thoughts to you and your fami-
lies. In this upside down world
we find ourselves in, it is with
prayerful optimism that I look
forward to a better tomorrow.
As I write this, our school
clinics remain closed, except
for patients of record who have
dental emergencies. Graduation
ceremonies and associated
events have been postponed or
cancelled and all non-essen-
tial faculty members and staff
are either working from home
or taking leave. We are work-
ing closely with the Louisiana

State Board of Dentistry and equipment (PPE). With the shortage of disposable N95
the Louisiana Dental Association to explore options for masks as well as filters for reusable ones, he discussed
our graduating seniors with regard to state board exams. the idea of using the dental school’s 3D printers with
To keep everyone informed in this changing landscape Dr. Karen Bruggers, chair of the LSUSD Department of
we are communicating regularly with our faculty and Prosthodontics.
student leadership. She assembled a team of LSUSD faculty members,
Many of our oral and maxillofacial surgery resi- including Dr. Alika Yu, director of laboratory services
dents are working with other LSU Health residents to and associate professor of clinical prosthodontics, Dr.
treat the sickest COVID-19 patients in intensive care Jorge Palavicini, assistant professor of prosthodon-
at University Medical Center (UMC). Robert Laughlin, tics, and four dental laboratory technicians — Suleiman
DDS, MD, chairman of the LSUSD Department of Oral Hamdan, Paul Nguyen, Julio Zavala and Edwin Kee -
and Maxillofacial Surgery, is leading this effort for OMS to work on the project. They converted the 3D printers
residents. Having been a chief resident on call at Charity normally used to print models, surgical guides, splints
Hospital during Katrina, he knows what it is to be on the and dentures to making PPE.
front lines during a crisis. Through innovation and collaboration, they devel-
Out of concern for the safety of his residents, Dr. oped a prototype N95 mask with an added feature. The
Laughlin approached other faculty members at the mask itself is made of a complex polymer, a hardened
school to help produce reusable personal protective material that can easily be cleaned with a disinfectant
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and then reused. To provide filtration, they added an
inline anesthesia filter, which has an N99 filter inside
that prevents 99.99% of bacteria and viruses from passing
through the filter. The filter inserts into the mask.

The project also includes printing visors of the same
polymers to which a comfortable foam band is attached
as the framework for face shields. These provide a barrier
against aerosol and respiratory droplets. They too can
be disinfected and reused and are very much needed for
dentists and oral surgeons who are treating dental emer-
gencies, as well as those working in the hospitals.

According to Dr. Bruggers, the LSUSD team is
producing the PPE as fast as possible. They want to
provide the reusable PPE for all residents, faculty, staff
and health care providers at University Medical Center,
as well as at other LSU Health teaching hospitals and
at hospitals across the country. In an effort to increase
production, Drs. Bruggers and Laughlin are currently
exploring options to attain a higher-speed 3D printer.

With great pride I share the care and innovative work
that our faculty and staff are accomplishing in the midst
of adversity. | know that many in the dental community
are also doing their part to help those in need. Thank
you all for your service during this critical time.

FRIENDS, FUN. + FISHING
www.ladental.org/fishingrodeo

SPONSORS
(as of 3/11/2020)

Ag Dental CPAs & Advisors, Bayou State Crown & Bridge Lab, Brown & Brown Association Services Professionals, DentaQuest,
MCNA Dental, Patterson Dental, Campus Federal Credit Union, K.B. Kaufmann & Co., Inc.
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Bowden Leadership
Development Conference

LDA leaders gathered in Baton Rouge in January to meet with state and component officers and council
members, as well as to hear a presentation from the ADA regarding membership trends and statistics.

32 LDA Journal * Spring 2020



- feature

i Dental
EFAs o Adw_s.urs

Jude Guerin, CPA

7

Partner, AG Dental CPAs & Advisors (LDA Premier Events Partner)

Transitioning from Tax Planning to Treading Water

izing prior year tax returns and beginning to look at

clients’ current year-to-date numbers to begin advising
on tax planning strategies. We start to put a plan in place for
the remainder of the year to give clients plenty of time to be
able to successfully accomplish their financial goals. This year

This is typically the time of the year when we are final-

been about how much they plan to fund in their retirement
plan or how much equipment they will buy. Instead, they are
focused on keeping their practice afloat during this unprece-
dented time. Below is a chart that provides examples of the
2020 planning we are advising many clients to do and ways to
help you stay above water.

is anything but typical. With many of our dental clients being
closed for a significant period of time, our discussions haven’t

Traditional Planning: COVID Planning:

e Pay quarterly estimates to reduce the
overall taxes due with your tax return
and avoid underpayment penalties

e Conserve cash in all areas.

¢ Tax plan with your CPA to determine if quarterly estimates are necessary.
The net income of practices will be significantly lower for at least the
2nd quarter of 2020. This likely would reduce the need to pay quarterly
estimates. Also, many of the deadlines for 2020 quarterly payments have
been extended.

e Efficiently utilize financing programs * Contact lenders about loan deferrals for up to 3-6 months. Most lenders are
offered by lenders when making large offering relief in the form of interest only payments. Deferrals of any type
purchases will help in the overall theme of preserving cash as the #1 priority.

e Consider new equipment purchases to e Utilize SBA loan programs to obtain working capital. The two most

save on taxes popular SBA loan products are the Economic Injury Disaster Loan (EIDL)
and Paycheck Protection Program (PPP). Both programs have forgiveness
potential for portions of the loans assuming you meet the qualifications.
There are strict time frames for each loan and a limited amount of funds to
be distributed. The terms are attractive as well. Overall, there are pros and
cons to consider before applying. Contact your tax professional for advice
and analysis.

* Fund retirement plans as much as e Consider retirement plan withdrawals as an additional source of capital.
possible to both save tax dollars and plan As part of the CARES Act, retirement plan participants can withdraw up
for the future. to $100,000 from eligible retirement accounts. The standard 10% penalty

for early withdrawals will not apply. These distributions are available until
12/31/2020. Note: ordinary income tax on these withdrawals still applies
and this should be a last resort for liquidity.

Jude Guerin, CPA, is a partner with AG Dental CPAs & Advisors, an LDA premier events partner and member of the Academy of Dental CPAs. AG Dental
CPAs & Advisors provides traditional accounting services, as well as dental consulting, for over 130 dentists in the Southeast United States. If you would like more
information, visit www.agdentalcpas.com or call (225) 767-1020.
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LADPAC

Louisiana Dental Political Action Committee
Thank you 2019 LADPAC Contributing Dentists!

Acadiana
Century Members

Dr.Ted Ardoin

Dr. Robin Ardoin

Dr. Brock Barras

Dr. Christy Barras

Dr. Edwin Bercier Il

Dr. Anthony Bercier

Dr. Corey Bergeron

Dr. George Billeaud Il
Dr. Monica Blancas

Dr. Amy Bordelon

Dr. Donald Boudreaux, Jr.
Dr. Francis Boustany, Jr.
Dr. Natalie Brasseaux
Dr. Carl Breaux

Dr. Patrick Briese

Dr. Ryan Buller

Dr. Emily Buller

Dr. Gerald Chachere, Jr.
Dr. Clay Chandler
Dr.Timothy Chauvin
Dr. M. Randal Comeaux
Dr. John Daire

Dr. William Darr, Jr.

Dr. Mark DeRouen

Dr. Danielle Dore

Dr. Lige Dunaway IlI
Dr. Clay Duos

Dr. Rachel Durel
Dr.Timothy P. Fontenot
Dr.Timothy S. Fontenot
Dr. Erin Fontenot

Dr. Kenneth Fowler

Dr. Conrad Frey IlI

Dr. Darah Fugetta

Dr. Randy Gauthreaux
Dr. Peter Guidry

Dr. Jared Guilliot

Dr. Donald Harris

Dr. Harold Kennedy
Dr.Ann Laurent

Dr. Jill LeBlanc

Dr. Luke Mancuso

Dr. Troy Miller

Dr. Hiep Nguyen

Dr. Shilpa Nileshwar
Dr. John Oubre

Dr. James Pearce

Dr. Bryan Pearson

Dr. Ashley Price

Dr. Kurt Rothermel
Dr. Lance Savoie

Dr. G. Kirk Soileau

Dr. Christopher Sorrel
Dr. Phillip Stelly

Dr. Ryan Terry

Dr. Brent Toups

Dr. Dale Trahan

Dr. Angelle Trahan
Dr. Stephanie Vu

Dr. Stanislaus Waguespack [V
Dr. Leslie Whittington

Contributing Members
Dr. Donald Balhoff

Bayou
Century Members

Dr. Herbert Alexander, Jr.
Dr. David Baughman
Dr. Mark Bilello

Dr. Ross Cascio

Dr. Edward Clement
Dr. James Danos

Dr. Steven Gaudet, Jr.
Dr. Joshua Guidry

Dr. Sara Guidry

Dr. Marlon Hanley
Dr. Monroe Howell
Dr. Dean Listi

Dr. Kenneth Luminais
Dr. Daniel Melancon
Dr. Lorie Moreau

Dr. Stephen Morgan, Jr.
Dr. Craig Naquin

Dr. Janice Naquin

Dr. Corey Porche

Dr. Gabrielle Prejean
Dr. Jason Ray

Dr. Christopher Saal
Dr. Victor Sevier lll

Dr. Donovan Soignet
Dr. James Stafford

Dr. Nicole Thieler

Dr. Jerome Walker
Dr. Ryan Walker

Dr. Curtis Zeringue

Contributing Members

Dr. S. Douglas Ber
Dr. Sheard Ber

34 LDA Journal * Spring 2020

Central
Century Members

Dr. Paul Arnold, Jr.
Dr. David Carlton, Jr.
Dr. David Carlton Il
Dr. Randy Cole

Dr. Gary Dewitt

Dr. Rachel Floyd

Dr. Cecil Gaddis

Dr. Kurt Gauthier

Dr. Paul Hargis

Dr. Frederick Hilburn, Jr.
Dr. James lverstine
Dr. Preston Jones

Dr. Paula Karam

Dr. Daniel Lester

Dr. Robert Levy

Dr. Aaron Mangum
Dr. Patrick Mathews
Dr. Pamela McCalister
Dr.Tom Milliken

Dr. Katie Moffit

Dr. Anna Moreau

Dr. L. Stephen Ortego
Dr. Courtney Richter
Dr. Greg Robertson
Dr. Jeffrey Seiler

Dr. Frederic Smith 1l
Dr.J. Thompson

Dr. Phillip Washington

Contributing Members
Dr. Paul Hargis

Greater Baton Rouge
Century Members

Dr. Melissa Aldy

Dr. Glenn Appleton

Dr. Richard Appleton

Dr. David Arrington

Dr. C. Richard Atkins

Dr. David Balhoff

Dr. David Barnett

Dr. Frederick Beringer, Jr.

Dr. Lee Berthelot

Dr. Clare Berthelot

Dr. Calvin Bessonet IlI

Dr. Robert Branstetter, Jr

Dr. Lisa Churchman-
Bailey

Dr. Steven Collins, Jr.

Dr. Bradley Comeaux

Dr. Gwendolyn Corbett

Dr. Nelson Daly

Dr. Alan Day

Dr. Rebecca Day

Dr. Robert Delarosa, Jr.

Dr. Jacob Deniakos

Dr. Patrick Dooley

Dr. Brian Dyess

Dr. Jeff Ellard

Dr. David Ellis

Dr. Shelly Fallin

Dr. Amy Ferguson
Lawrence

Dr. Joan Fisher-Ranel

Dr.Thomas Foster

Dr. C. Farrell Fruge, Jr.

Dr. Carol Galliano, Jr.

Dr. Alexander Galliano

Dr. Marty Garrett

Dr. Philip Gastinel

Dr. James Gilbert IlI

Dr. Blair Gremillion

Dr. Ashley Griffon

Dr. Patrick Guidry

Dr. William Hadlock

Dr. Billy Hall, Jr.

Dr. Kevin Harris

Dr. Elizabeth Heirtzler

Dr. Jacob Henderson

Dr. Darren Hess

Dr. Kevin Hester

Dr. Bryan Hollis

Dr. Johnnie Hunt

Dr. Mark Josephs

Dr. Glenn Kidder

Dr. Dustin Kidder

Dr. Keith Kyler

Dr.Thompson Lanius

Dr. Leah Larson

Dr.Tyler Lasseigne

Dr. Lauren Leach

Dr. Michael LeBlanc

Dr. Louis Lefebvre Il

Dr. John Legleu, Jr.

Dr. Kurt Lejeune

Dr. Brynn Leroux

Dr. Samuel Levatino

Dr. Joseph Levatino

Dr. Robin Levy

Dr. Michael Maginnis

Dr. Louis Mason

Dr.Thomas Nash

Dr. Bobby Nguyen

Dr.J. Hunt Odom, Jr.

Dr. Glen Padgett

Dr. Ryan Perry

Dr. Dale Politz

Dr. Mark Porta, Sr.

Dr. Michael Porta

Dr. Joseph Porter

Dr. John Portwood, Jr.

Dr. David Prudhome

Dr. Brett Rabel

Dr. Michael Rabel

Dr.Timothy Raborn

Dr. Benjamin Record

Dr. Cyril Richard, Jr.

Dr. Nora Richardson-
Foote

Dr. John Roshto

Dr. Kristopher
Ruebsamen

Dr. Alexis Russo

Dr. Aimee Russo-Mounger

Dr. Marty Saltzman

Dr. Clint Sandefer

Dr. Michael Shannon

Dr. Stephen Shannon

Dr. Robin Shannon

Dr. Stephen Sherman

Dr. Paige Sigsworth-

Comeaux

Dr. Denis Simon Il

Dr. Erica Simon

Dr. Kenneth St. Romain, Jr.

Dr. Carlos Suadi

Dr. Candice Sullivan

Dr. Frank Sullivan

Dr. Ann Uzee-Cook

Dr. Steven Vutera, Jr.

Dr. Alex Wade

Dr. Richard Wampold

Dr. Robert Westerman

Dr. Kenneth Wilkinson, Sr.

Contributing Members
Dr. Sabrina O'Shee

Dr. John Whitley, Jr.

Dr. Scott Kogler

Dr. Steven Raymond

Dr. James Sieberth



NODA
Century Members

Dr. Mark Anderson

Dr. Melanie Andrews

Dr. Michael Appleton

Dr. George Arch, Jr.

Dr. Barton Barre

Dr. Aubrey Baudean, Jr.

Dr. Gordon Bech

Dr. Mabel Blache

Dr. Bryan Bohning

Dr. Edward Boos

Dr. Nolan Boudreaux, Jr.

Dr. Darrell Bourg, Jr.

Dr. Carl Boykin

Dr. Bridget Brahney

Dr.Tara Brindis

Dr. Karen Bruggers

Dr. Maria Burmaster

Dr. Nathan Burns

Dr. Joseph Campo

Dr. Roy Cantrelle

Dr. Claudia Cavallino

Dr. Mark Chaney

Dr. Myrna Collado

Dr. Dimetry Cossich

Dr. Aymee Costales-
Spindler

Dr. William DeJong

Dr.Timothy Delcambre

Dr. H Olin Desonier

Dr. Jack Devereux

Dr. Edward Donaldson, Jr.

Dr. J. Phillip Epling Ill

Dr. Jimmie Gaubert

Dr. Lisa Germain

Dr. Laurie Glaser

Dr. Dov Glazer

Dr. Randolph Green

Dr. Allison Hamada

Dr. Eric Hebert

Dr. Valerie Hemphill

Dr. David Hildebrandt

Dr. Cary Hoppe

Dr. Anthony Indovina

Dr. Eva Jessup

Dr. Joseph Lacoste, Jr.

Dr. C.J. Landry, Jr.

Dr. Joseph Lindsay Il

Dr. Anthony Lotz

Dr. Francis Martello

Dr. Ambrose Martin Il

Dr. Kent Mauduit

Dr.Thomas McCoy IlI

Dr. David McKeon

Dr. Kimberly Meng

Dr. Brian Miller

Dr. John Moffatt, Jr.

Dr. Jared Nass

Dr.Vinh Nguyen

Dr. Mark Odom

Dr. Richard Owens
Dr. Reid Owens

Dr. Joshua Patella
Dr. Troy Patterson

Dr. Barry Radell

Dr. Gizelle Richard
Dr. Gabrielle Richard
Dr. Michael Robichaux
Dr. James Roethele
Dr. Garry Salvaggio
Dr. Brant Schmidt
Dr. Lya Sharpley-Hixon
Dr. Shannon Simons
Dr. Kristi Soileau

Dr. Thomas Taylor

Dr. Kim Tolar

Dr. Peter Tufton

Dr. Gerard Tully, Jr.
Dr. Francesca Velasco
Dr. Ronnie Vinson
Dr. Roger Vitter

Dr. Randall Wilk

Dr. Gerald Williams

Contributing Members

Dr. Denice Derbes
Dr. Peter Fos

Dr. Craig Marcello
Dr. Steven Spindler

Northeast
Century Members

Dr. Janette Bagwell
Dr. Troy Bostick

Dr. Robert Brooks

Dr. Kimberly Caldwell
Dr. Daniel Cassis

Dr. Robert Costello
Dr. Russell Cranford
Dr. Mary-Kathryn Crigler
Dr. G. Michael Davis
Dr. Kristi Davis

Dr. Henry Donald

Dr. Lance Donald

Dr. Lane Eddleman
Dr. Edward Eiland, Jr.
Dr. Kevin Finley

Dr. Gerald Foster

Dr. John Garrett

Dr. Nicholas Gregory
Dr. Sarah Gregory

Dr. Kevin Haynes

Dr. William Heath
Dr.Todd Hilburn

Dr. Jeff Hooton

Dr. G. Robert Huffstutter
Dr. Glenn Hummel
Dr. Raymond John
Dr. Jerry Johnston
Dr. Jessica Johnston
Dr. James Lavespere
Dr.Tod Lawhon

Dr. Patrick McGee

Dr. Mark Meredith, Jr.
Dr. Kortlan Nelson

Dr. Jennifer Newton-Boles
Dr. Christopher Owens
Dr.Timothy Perry

Dr. William Raymond
Dr. John Roberson

Dr. Jesse Roberts Il

Dr. Leigh Robinson
Dr. Jay Rutz

Dr. Charles Sampognaro
Dr. Matthew Sanderson
Dr. L. King Scott

Dr. John Shepard

Dr. John Snuggs, Jr.
Dr. Robert Spatafora
Dr. Gray Stephens, Jr.
Dr. Ronald Stratton, Jr.
Dr. Brantly Surles

Dr. Justin Tarver

Dr. Heber Tuft

Dr. Carl Turpin, Jr.

Dr. Carl Turpin

Dr. Kerry Viator

Dr. Paige Volentine

Dr. John Ward

Dr. David White

Northlake
Century Members

Dr. Britney Beard
Dr.Todd Brasuell

Dr. Glen Corcoran
Dr. Megan Currier
Dr. Kay Daniel

Dr. Gabriel Daroca Il
Dr. Jill Donaldson
Dr.F. Joseph Ferrara
Dr. Joseph Fitzpatrick
Dr. Randall Foto

Dr. Charles Foy, Jr.
Dr. Lacy Garrett

Dr. Michael Guevara
Dr. Catherine Hebert
Dr. Mitou LeMaire
Dr. Gary Parker

Dr. Steven Pfingsten
Dr. Dennis Preau, Sr.
Dr. Philip Puneky
Dr. Tessa Smith

Dr. Caesar Sweidan
Dr.Terrence Truxillo
Dr. Katherine Vo

Dr. Daryl Westmoreland
Dr.Thomas Wingo Il

Contributing Members
Dr. Edward Burvant, Jr.

Northwest
Capital Members
Dr. Chris Mott

Century Members

Dr. David Austin

Dr. Charlotte Banker
Dr. Brian Basinger
Dr. David Bellew

Dr. Alan Berry

Dr. Johnny Black

Dr. Jared Boyd

Dr. McKenzy Boyd

Dr. Jeremy Brown

Dr. Richard Campbell
Dr. Gary Caskey

Dr. Gary Chumley

Dr. Jennifer Cooper
Dr. Christopher Cosse
Dr. Ronald Crawford
Dr.W. Peyton Cunningham [ll
Dr. Jason Dupree

Dr. Laura Earnest

Dr. Benjamin Foster, Jr.
Dr. Ben Foster

Dr. Frank Gaensehals
Dr. John Gilmer, Jr.
Dr. Zachary Goodman
Dr. Samantha Gray
Dr. Caroline Haynie
Dr. Ronald Hermes
Dr. McKenzie Holloway
Dr. Isaac House

Dr. Reuben House
Dr. Raymond Jarvis
Dr. Eric LeBlanc

Dr. Joseph Lott

Dr. John McConnell
Dr. Daniel McPherson
Dr. Andrew Murphy
Dr. Peter Nasser

Dr. Quyen Nguyen
Dr. Robert Palmer, Jr.
Dr. James Palmer

Dr. Robert Price

Dr. Melvin Procell

Dr. Fred Rew

Dr. Gary Roberts

Dr. James Sikes, Jr.
Dr. Jeffrey Silmon

Dr. Brian Smith

Dr. Douglas Talley, Jr.
Dr. Timothy Tate

Dr. Morgan Vanzandt
Dr. Ryan Walker

Dr. Michael Woolbert
Contributing Members
Dr.Thomas Borders
Dr. William Hall, Jr.

Dr. James Lang, Jr.

Southwest
Century Members

Dr. C.J. Ardoin Il

Dr. Gary Blanchette
Dr. Charlie Buller Il
Dr. Carl Churchman, Jr.
Dr. Mary Churchman
Dr. Robert Cochran
Dr. Craig Crawford
Dr. Jack Daigrepont
Dr. Jude Fairchild
Dr. Lori Gober

Dr. Harry Goodwin, Jr.
Dr. Roger Grimball
Dr. Barney Harper
Dr. Edward Hebert
Dr. Jeffery Hennigan
Dr.Thomas Leger
Dr. Bobby Lestage
Dr.Trace Lynn

Dr. Jess Lynn

Dr. Dean Manning
Dr. Bryan Manning
Dr. Kenneth Parks
Dr. Alan Perry

Dr. Randall Perry

Dr. Paul Perry

Dr. Katie Roberts

Dr. Eric Sanders

Dr. Edward Savoy
Dr.Thomas Shirley
Dr. Michelle Swift
Dr. Robert Vaughan
Dr. Paul Vidrine

Dr. Daniel Weaver
Dr. Stephanie Weaver

This list includes all LADPAC contributions
submitted with payments of 2019 LDA
membership dues and/or received from

individual dentists through Dec. 31, 2019.

Membership contributions for LADPAC are
the following: Contributing Member -
$1 - $99; Century Member - $100 - $199;
and Capital Member - $200 and above.
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classifieds

Dental opportunity available in outskirts of Baton
Rouge. Golden opportunity with huge earning potential
for the right dentist. If interested, contact Darryl at
dhoovdds@gmail.com.

Associate Dentist needed for a dental practice in
Madisonville and Hammond. Email resumes to billd@
ccremt.com. New grads will be considered.

Dental practice FOR SALE located in Bunkie,
Louisiana. Established in 1984. Practice and equipment
for sale. Building may be purchased or leased. Text Dr.
Michael Stacey at (318) 359-3235 for information.

Law office immediately available. Gretna, LA. 1,300
square feet. $1,500 a month. Contact: (504) 362-1776 or

cheznatchez@yahoo.com.

Looking for an associate for a dentist’s office. Please

call Jenny or Dr. Morice at (504) 362-1776 for more info.

SHENANDOAH AREA, BATON ROUGE, LA:
The ideal site for a dental/orthodontic practice!
Extremely high visibility in a growing and affluent
neighborhood. Multiple schools within a five-mile area
drive - a high student count. For sale or will build to
suit. Old Hickory Development, (225) 266-7800 or
TigerBendBR@gmail.com.

Hiring for Associate Dentist. Busy, modern office
in Gonzales, LA. Per diem to start. Then production
based pay. Lab fees covered. Email resumes to
lamendoladentistry@yahoo.com.

Hiring RDH! 3 day, 4 day or 5 day position. Modern,
busy office in Gonzales or new office in Prairieville.
Please email resumes to lamendoladentistry@yahoo.com.

Must be friendly!

HYGIENIST NEEDED: 8 a.m. to 5 p.m., Thursday
and Friday. $305/day plus bonus system and paid holidays.
Start date would be as soon as possible. Email resume to
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tbessonet@gmail.com. Apple Street Dental, 120 Apple
Street, Norco, LA 70079.

Intraoral X-Ray Sensor Repair/Sales: We repair
broken sensors. Save thousands in replacement costs.
Specializing in Kodak/Carestream, and major brands. We

also buy/sell sensors. American SensorTech, (919) 229-

0483, www.repairsensor.com.

Dental Dreams is actively seeking motivated, quality-
oriented associate dentists for our office in Baton
Rouge, LA. We provide the ultimate in quality

general dentistry to the entire family in a modern,
technologically advanced setting with experienced
support staff. Our highly valued Associates enjoy top tier
compensation.

Compensation
e Sign on Bonus up to $30,000
e Average compensation of full-time dentists in excess of

$220,000/ per annum

e Guaranteed base pay

Clinical Practice

e Complete autonomy over treatment planning

® Mentoring by top rated, experienced clinicians
e Full patient schedule

e Fully digital and paperless office

e Discretion over dental supplies and instruments
¢ Friendly and efficient staff

Benefits

e Health insurance

® Malpractice insurance

® Three weeks’ vacation

¢ Continuing Education

e Relocation expenses

e Visa and permanent residency sponsorship

e Dental coverage for associates and immediate family
members

e Clinical hours that support a healthy work/life balance

Make Dental Dreams a reality for you. Please contact
us to learn more about rewarding associate dentist
opportunities with Dental Dreams. We offer full-
time, part-time, and Saturday only schedules. Please
contact the Recruiting Team at phone: (312) 274-



4598; email: recruiting@dentaldreams.com, website:
www.dentaldreams.com. For more info, visit: https://
workforcenow.adp.com/mascsr/default/mdf/recruitment/
recruitment.html?cid=057a139b-6aeb-401d-a4b5-72c6c
€0c8831&ccld=162605870_1203&type=MP&lang=
en_US

Our thriving dental practice is seeking a full-time
associate dentist to provide exceptional care and high
quality dentistry for our patients. We are looking

for someone who can compliment our practice; this
doctor would be performing cosmetic and general
dentistry, molar endodontics, extractions, pediatrics
and CADCAM technologies. I will handle all of the
marketing and management hassle. We offer great
income potential and office culture. I think we have it
all! Please email all resumes to newiberiasmiles@yahoo.
com for more details.

METAIRIE Fully Equipped Dental Office FOR
SALE OR LEASE. 3 operatories, laboratory, 2 offices,

reception, and lavatory. Currently Available. Ideal
Location at 5037 Veterans Hwy., (504) 628-0594, Bill.

You have goals. PARAGON
can help you reach them.

Are you thinking of buying a dental practice, merging,
or selling your practice? The future you want is closer
than you think. Our guidance makes all the difference.

Take your next step with confidence.
Call PARAGON today.

Your local PARAGON dental transition consultant
Bob Huston

PAR - GON

DEeNTAL PRACTICE TRANSITIONS

866.898.1867 info@paragon.us.com paragon.us.com

Practice for SALE: Location Broken Bow, OK.
Established in1972. Some aspects of this hi-producing
practice: 6 ops, imaging room, preventive patient
informational room, paperless, automated recare and
appointment reminders, team seminar area with kitchen
and other amenities to numerous to mention, like a
fireplace in the reception area with coffee bar and
popcorn. Our team members have traveled extensively
for training and our retention rate has a combination of
over 120 years of experience. Hygienist and other team
members are available for continued patient retention.
Broken Bow has been discovered as a retirement/
vacation destination. Travel and Leisure - move over
Hamptons, goodbye South Beach - here comes Broken
Bow. Many rivers, beautiful lake and tall pine trees cover
the Kiamichi mountains. Contact: charlette48@me.com,

(580) 579-7477.

FOR SALE: i-CAT FLX V17 CBCT Scanner - Barely
Used, Excellent Condition. Delivers the widest range

of customized CBCT scanning options. Complete with
i-CAT Studio Software. Extended field of view (23x17)
Acquisition controller with touchscreen monitor and
keyboard. $99k, call (225) 766-3300 or email Amy@

misuracaorthodontics.com.

Join our team! We are looking to add a motivated Dental
Assistant to our growing ortho practice in Baton Rouge!
The ideal team member will be outgoing, a self starter and
great with children. Competitive pay. Experience preferred.
Email your resume to erinm.smilestars@gmail.com.

Associate Dentist job opportunity in Lake Charles,
LA. Fee-for-service practice. Potential for buy-in. Please
email inquiries to msc@freshdentalboutique.com.

Continued next page. ..
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JOB OPPORTUNITY IN BATON ROUGE FOR A
SPECIAL/UNIQUE DENTIST:

DENTAL OFFICE SPACE
FOR LEASE

or *Associate Dentist Wanted
#Crodential/Background Gheck

(225) 936-3440
CDS REALTY

Looking to fill openings for 1 or 2 full-time or part-time
associate dentists or a dentist to lease the office (and

share lease space). A beautiful, newly remodeled, modern,
comfortable privately owned office that is over 3,000 sq.
ft. with brand new equipment and 6 operatories. Associate
dentist must bring their own instruments. Relaunching
and looking for dentist(s) who can handle clinical
autonomy to provide exceptional patient care with a broad
range of services. If you are passionate about your patients
and not afraid of a challenge, this opportunity is for you.
(225) 936-3440 or 1jj1101@yahoo.com.

Full-time dentist needed for a New Iberia general
dentist practice. Outgoing personality and a philosophy
of gentle/excellent dentistry a must. Buy-in option
available. Send resumes to chris@johntmahoneydds.com.

FOR LEASE: 4,800 SF dental office for lease at 679
E. Airport, Baton Rouge, La. Featuring 11 private
operatories, large orthodontic bay, and additional
sedation/hygiene room. Complimentary first month with

a six month introductory rate of $4,000/month. Contact:
Edwin at (225) 603-2755. Email: evvignes@yahoo.com.

$1,200 per day. Sign up for 1 or multiple days.

Dental Health Management Solutions is conducting

a Dental Treatment event for Service Members.
Looking for Dentists to work in a mobile setting in

the Pineville, LA area. Position(s) include: General
Restorative Treatment, Endodontics and Oral Surgery.
Dates needed: January 13th to 17th (Monday (2),
Tuesday (1), Wednesday (2), Thursday (3) and January
23rd Thursday (1). You must have: DEA, Malpractice
Insurance, CPR certified, a Louisiana Dental License and
pass a background check. Travel reimbursed. Please email
eventstaffing@usdentalsolutions.com if you are interested
in working and we will start the credentialing process.
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Associate Dentist/Partnership Opportunity Available.
Hammond Dental Care is looking for a skilled,
passionate general dentist for an established practice

in Hammond, LA. Our office is state-of-the-art, digital/
paperless and is equipped with the most innovative
technology that includes intraoral cameras, CBCT
scanner, and CEREC technology. We also have all of the
equipment necessary for fully-guided implant placement.
We are looking for a candidate who can grow with

the industry’s ever-changing technology and give your
patients the best care possible. We are a PPO and fee-for-
service office. (No Medicaid.)

e Great compensation package with potential to earn
$250,000+.

e Partnership opportunity.

¢ 4.day work week.

e Health insurance.

® Malpractice insurance 100% covered.

® 401k retirement plan.

¢ Annual C.E. allowance.

If you love doing comprehensive dentistry and want to
earn a great income doing it, please submit your CV to
lindsey@ascenddentalservices.com.

Alexandria Dental Office For Sale: 2,050 sq. ft. dental
office, 6 operatories, parking for 23 cars, new roof in

2018, new air conditioner in 2019. No equipment.
Available February 2020. Call Scotty at (318) 613-5191.

Equipped office space and great high-traffic location
in Hammond, La! For Lease/ For Sale option. General
or specialist dentist. Newly renovated building. There is
a staff in place that can be retained or replaced. If you
are thinking about starting a new practice, consider this
option that could provide a very fast start at less than
half the price of other options. If you have a practice in
Hammond and would like to own your own building,
merging into this office and buying the building can
give you the equity and security that only ownership can
provide. Call Chuck Loescher, (504) 908-1722.

Classified Advertising Online

Go to www.ladental.org and click on the
Classified Advertising link.

Forall classified advertising, payment is required in advance and ads will be placed
on the LDA website on the next possible business day after payment s received. Make

checks payable to the Journal of the Louisiana Dental Association. Placement of a
classified ad up to 30 words is $30 for LDA members and $55 for non-LDA members.
For each additional word, LDA members pay $0.15 and non-LDA members pay
$0.30. Ads will remain on the LDA website for three months and will appear in one
issue of the LDA Journal. A photo with ad is an additional $50.

For more information or to place a classified ad, contact LDA Journal Managing
Editor Annette Droddy at (225) 926-1986 or info@ladental.org.




SAVE THE DATE

LDA Calendar of Events

Event
Summer Education Conference

Date

Wednesday, June 24 -
Saturday, June 27, 2020

Location/Website

Hilton Pensacola Beach, FL
www.ladental.org/summerconference

LDA Foundation Fishing Rodeo

Thursday, July 16 -
Saturday, July 18, 2020

Sand Dollar Marina, Grand Isle, LA

www.ladental.org/fishingroden

LOA/NELDA Kick-Off C.E.

Friday, August 7, 2020

Hilton Garden Inn, West Monroe, LA
www.ladental.org/kickoff

Last Chance Seminar

Friday, December I, 2020

Crowne Plaza Hotel, Baton Rouge. LA
www.ladental.org/lastchance

LDA Winter C.E. & Ski

Sunday, February 14 -
Tuesday, February 16, 2021

The Steamboat Grand,
Steamboat Springs, GO
www.ladental.org/ski

Summer Education Conference

Wednesday, June 23 -
Saturday, June 26, 2021

Hilton Pensacola Beach, FL
www.ladental.org/summerconference

It is the LDA’s intent to host all scheduled C.E. events for the remainder of 2020 and moving forward starting with the Summer Education Conference in Florida in late June.
However, as you can imagine, the current COVID-19 pandemic requires us to be flexible and fluid in how we may need to adjust, change, or cancel events. Please watch the
LDA website and email announcements for changes or call the LDA office or email jeanne@ladental.org.

Note: The statewide C.E. calendar can be found on the LDA website at any time at wwaw.ladental.org. Because of cancelations related to COVID-19, it is not printed in this

issue but will return in the future.
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David N. Austin

Reporting from the Covid-19 Bunker

pandemic:

First of all, I find it strange that it has come
upon us during allergy season. I'm over here and can’t
tell if I have 5 days to live
or if I just need to take a
Claritin.

Also, many of us
(including the scien-
tific team at the LDA
Institute of Health, Welfare and
Gumbo located at the vast LDA
complex in Bunkie) thought that
this virus would be very short lived.
Most things made in China usually
don’t last very long.

But, I guess the thing that is most
surprising about this global illness
is the mass purchasing and hording
of....toilet paper.

[ have an acquaintance who ordered
48 rolls of toilet paper and found out she had
made a mistake when the nice UPS guy unloaded 48
cases. Turned out it was a better investment than the
stock market.

[ mean, what’s up with everyone panic buying bath-
room tissue!? I'm thinking that if this is truly a problem
for someone, they may have some other viral malady.
I’m also thinking that perhaps our LDA should stock-
pile some of this stuff within our large warehouses also
located in Bunkie, for any future pandemic, nuclear war,
or composite shortage. Be sure and let us know if you
prefer single ply or double.

With all of us staying inside our homes so much these
days, don’t be surprised that in about 9-10 months from
now we will have a new generation of people - The
Coronials. I hope they do better than the Millennials.
And if I could give a warning to this new generation
and their parents....don’t be surprised that in the years

2030-2035, you're likely to be inundated with lawyer TV

f ; everal items of note about the Coronavirus
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commercials imploring you to call their offices so that
you'll be covered in a class action suit from possible harm
involving the use of hand sanitizers and bleach from the
2020 pandemic.
With all of us under the mandate of ‘stay at home,’ |
have found myself doing stuff around the house I
never thought I would do. For instance, that
roll of toilet tissue that states 475 sheets
of 2 ply tissue has actually only 447. The
mamma bluebird in my bluebird house
out back will let me look in on her
little family now without getting
upset. | can step on the scales in
my bathroom and the 3 extra
pounds don’t really bother
‘ me much. Found some
elementary school writings
from my kids as [ was clean-
ing out a closet and I sat and
read all that was there.

But I guess the lowest thing
I have done lately is watch this
series on TV about this dude
that thinks he is a country singer,
is married to two men, and owns a tiger zoo. I’'m thinking
this is the lowest most pathetic train wreck of a TV show
I've ever seen and am embarrassed to admit that I have
watched any of it.

However, tonight I'll have to watch the last 2
episodes to see if he gets out of jail. I'll watch the thrill-
ing World Origami Championship that’s on at the same
time on another station. Good thing it’s on Paperview!

I want you to know that 97% of us will be fine. But
many of us will know someone — a friend, an acquain-
tance, a family member, that may be among the 3%. We
will get through this.

I'm sitting here writing this two days before Good
Friday. Coincidence? I think not!
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‘I_;‘. ” Providing LDA members with free, no obligation
- 1o quotes to show our commitment to giving you

o quality, value and GREAT pricing. We want to
g -:”[m f_ ] provide our discounted services to all members!

SaVingS On . : We are your local provider

of medical waste services.

. _ Specializing in collection,

dental Supplles . transportation, tracking,
treatment and disposal,

Medical Waste
Management will provide

reliable convenient service
Join together and get ENDORSED BY: to our customers with the
collective purchasing power .
on dental supplies for practices I A latest co.mp llan(:'e and
of every shape and size. Endorsed by the tracking services.
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SHOP ONLINE AND tds The Dentists Visit www.medwastemgmt.net or contact our
START SAVING TODAY « Supply Company
.com sales team at Info@medwastemgmt.net or call
(888) 95 Waste, ext 801 to get started.

ADA | ADA Member Advantage and Louisiana Dental
9
MemberAdvantagesm Services (LDS) jointly endorse these companies for our

members. Make your choice with confidence knowing these
VRESEARCHED VPROVEN VENDORSED resources have been thoroughly researched and endorsed for
members of the American Dental Association and Louisiana
Dental Association.

77
L Ds www.ladental.org/LDS

LOUISIANA DENTAL SERVICES
Superior value. For members only.
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LDS is a wholly-owned subsidiary of the Louisiana Dental Association (LDA).
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FORTRESS

PROTECTION FOR DENTISTRY

The LDA endorses
Fortress exclusively for
malpractice insurance and
Brown & Brown as their
exclusive marketing agency.

Fortress is owned and operated by dentists, and only insures dentists.

Customizable Policy to
Fit Your Needs

Professional Liability
* Full Consent to Settle
* Occurrence and
Claims-Made Policies
* Individual and Corporate
Entity Coverage
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Stormy Blair
(985) 674-3886
sblair@bb-asp.com

Dental Claims
Specialty

Risk Management
Resources

Free Risk Management Fortress specializes in
Course claims defense and has
* CE Credit been protecting and
* 10% Policy Credit for defending dentists and
3 Years dental specialists for more
Quarterly Newsletter than 20 years.

rown Contact Brown & Brown today for a quote!
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